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UNIVERSITY POLICY AC-11.02-05/13SR-011.00-[date] 

TO: The University of West Florida Community 

FROM: Manny Diaz, Jr.Dr. Martha D. Saunders, President 

SUBJECT: Conflicts of Interest Policyin Federally Funded Research 

RESPONSIBLE OFFICE: Academic AffairsResearch Administration and Engagement 

I. Purpose: 

The central mission of the University of West Florida (the “University” or “UWF”) is education 
with excellence in teaching, research, and service. University employees are committed to this 
mission and recognize their primary professional responsibility is to the University. The purpose 
of this policy is to ensure that the personal financial interests of the University of West Florida 
(the “University”)UWF investigators do not compromise their objectivity in designing, 
conducting, or reporting their research activities or protecting the welfare of research 
participants. The knowledge and skills of these individuals make outside employment and 
service attractive and beneficial to industry, government, and the community. The University 
encourages employees to engage in appropriate outside relationships in order to provide for 
professional and personal development. However, prior to engaging in such activities, members 
of the University community are required to disclose any real or potential conflicts of interest. 
The University will review the disclosure to determine whether a conflict exists and will 
endeavor to manage it whenever possible. 

In addition, those rResearch and educational activities sponsored by federal or state government 
have specific requirements due to regulations governing disclosure, management, reduction, or 
elimination of conflicts or the appearance of conflicts of interest. 

This policy has been developed in order to comply with these requirements and to allow for 
UWF employees to contribute their expertise and knowledge to external entities and to develop 
professionally as a result of those collaborations. This document provides the guidelines, 
references, and procedures for that process. This policy does not replace HR-23.02, Outside 
Activities and Conflicts of Interest – employees subject to this policy are also expected to 
comply with HR-23.02. 

The University Conflict of Interest Policy is established to provide safeguards to prevent 
employees or other University-related individuals (“covered individuals”) from using their 
positions or relationships with the University for purposes that are, or give the appearance of 
being, in conflict with professional conduct and/or University responsibilities, duties, and 
activities or which are in conflict with the interests of the University. Covered individuals shall 
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not engage in conduct that is dishonest or fraudulent nor shall they accept duties, obligations, 
gifts or favors of monetary value, or engage in private business or professional activities which 
conflict with policies of the University, the State of Florida or the Federal government and its 
agencies. 

This policy defines terms and relationships between the University and covered individuals. It 
also provides guidance as to how to disclose, evaluate, avoid, reduce, or eliminate a real or 
potential conflict of interest. This policy summarizes the applicable laws and regulations, 
including federal grant requirements (Federal Acquisitions Regulations (“FAR”), Office of 
Management and Budget (“OMB”), National Institutes of Health-Public Health Service 
(“NIH/PHS”), National Science Foundation (“NSF”), and specific agency policies and 
procedures), Florida state law (Chapter 112), UWF Human Resources Employment Policy (HR-
15.00-2004/07), and UWF-UFF Collective Bargaining Agreement (Article 21). 

II. Definitions: 

Conflict of Interest (COI) – Occurs when a UWF Employee’s financial, professional, 
commercial or personal interests or activities outside of UWF affects, or appears to affect, their 
professional judgment or obligations to UWF. 

Covered Individual - an individual who (A) contributes in a substantive, meaningful way to the
scientific development or execution of a research and development project proposed to be carried 
out with a research and development award from a Federal research agency; and (B) is 
designated as a covered individual by the Federal research agency concerned. 

Financial Conflicts of Interest (FCOI) - A Financial Conflict of Interest exists when the 
University, through its institutional official(s), reasonably determines that an Investigator’s 
Significant Financial Interest is related to research and could directly and significantly affect the 
design, conduct or reporting of the research or present the appearance thereof. 

Financial Interest – Anything of monetary value—including compensation, equity (stock), 
intellectual property rights (patents, royalties), and gifts—held by a researcher, their spouse, or 
dependent children, that reasonably appears to relate to the researcher's institutional 
responsibilities or research activities. 

Foreign Talent Recruitment Program (FTRP) - is any program, position, or activity that includes 
compensation in the form of cash, in-kind compensation, including research funding, promised 
future compensation, complimentary foreign travel, things of non de minimis value, honorific 
titles, career advancement opportunities, or other types of remuneration or consideration directly 
provided by a foreign country at any level (national, provincial, or local) or their designee, or an 
entity based in, funded by, or affiliated with a foreign country, whether or not directly sponsored 
by the foreign country, to an individual, whether directly or indirectly stated in the arrangement, 
contract, or other documentation at issue. 

Investigator – the principal investigator (“PI”), co-PI(s), multiple PIs, or any other employee 
responsible for the design, conduct, or reporting of the proposed or funded research or 
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educational activities. For the purpose of determining a Significant Financial Interest, anthe term 
“iInvestigator” also includes such an employee’s spouse/ or partner, and dependent children. 

Malign Foreign Talent Recruitment Program (MFTRP) – means any program, position, or 
activity that includes compensation in the form of cash or certain in-kind compensations in 
exchange for the individual (1) engaging in the unauthorized transfer of U.S. intellectual 
property, materials, data products, or other nonpublic information to the government of a foreign 
country or foreign entity; (2) being required to recruit trainees or researchers to enroll in a 
program, position or activity; (3) establishing a lab or company, accepting a faculty position; or 
undertaking any other employment or appointment in a foreign country or with a foreign entity if 
activities are in violation of the standard terms and conditions of a federal research and 
development award; (4) being unable to terminate the foreign talent recruitment program 
contract or agreement except in extraordinary circumstances; (5) being limited in the capacity to 
carry out a research and development award or required to engage in work that would result in 
substantial overlap or duplication of federally funded work; (6) being required to apply for and 
successfully receive funding from the sponsoring government’s funding agencies with the 
sponsoring foreign organization as the recipient; (7) being required to omit acknowledgement of 
the recipient institution with which the individual is affiliated, or the federal research agency 
sponsoring the research and development award, contrary to the institutional policies or standard 
terms and conditions of the federal research and development award; (8) being required to not 
disclose to the federal research agency or employing institution the participation of such 
individual in such program, position, or activity; (9) having a conflict of interest or conflict of 
commitment contrary to the standard terms and conditions of the federal research and 
development award. 

RAE – UWF Research Administration and Engagement 

Significant Financial Interest (SFI) – salary or any other payments for services not otherwise 
identified as salary, such as consulting fees honoraria, and paid authorship; equity interests, such 
as stocks and stock options; and intellectual property rights, such as patents, copyrights, and 
royalties. ASn SFI does not refer to salary or remuneration from the University; income derived 
from seminars, lectures or teaching engagements sponsored by public or nonprofit entities; 
income derived from service on advisory committees or review panels for public or nonprofit 
entities; or salary, royalties or other payments that, when aggregated for the investigator and a 
spouse/partner and dependent children, did not exceed $5,000 in the twelve months preceding 
the disclosure and are not expected to exceed $5,000 over the next 12 months. An equity interest 
that, when aggregated for the investigator, spouse/partner, and dependent children, does not 
exceed $5,000 and does not represent more than a five percent ownership interest in any entity is 
also not considered a SFI. 
A Significant Financial Interest includes a financial interest consisting of one or more of the 
following interests of an Investigator (and those of the Investigator’s spouse or partner and 
dependent children) related to their Institutional Responsibilities, when combined for the 12 
months preceding the disclosure date, from a single Entity: 

Nature of SFI Disclosure Threshold 
Remuneration, compensation, and/or other payments for Exceeds $5,000 
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services (e.g. consulting, speaking) when combined with any 
equity interest in a publicly traded entity 
Remuneration, compensation, and/or other payments for 
services (e.g., consulting, speaking) from a non-publicly 
traded entity 

Exceeds $5,000 

Equity interests in a non-publicly traded company (e.g. start- $0 / Any Value 
up company). Equity includes stock, stock options, or other 
ownership interest. 
Intellectual property rights and interests Exceeds $5,000 
Sponsored or reimbursed travel* Exceeds $5,000 

*Disclosure of sponsored or reimbursed travel applies to PHS Investigators only and disclosure 
will include the purpose of the trip, the identity of the sponsor/organizer, the destination, and the 
duration. 

SFI Does Not Include: 
• Salary, royalties or other remuneration paid by the University to the Investigator if the 

Investigator is currently employed or otherwise appointed by the University; 
• Intellectual property rights assigned to the University and agreements to share in royalties 

related to such rights; 
• Equity interests through investment vehicles, such as mutual funds and retirement 

accounts, as long as the Investigator does not directly control the investment decisions 
made in these vehicles; 

• Income from seminars, lectures or teaching engagements sponsored by a federal, state or 
local government agency, U.S. institutions of higher education, an academic teaching 
hospital, a medical center or a research institute that is affiliated with a qualifying 
institution of higher education; 

• Income from service on advisory committees or review panels for a federal, state or local 
government agency, U.S. institutions of higher education, an academic teaching hospital, 
a medical center or a research institute that is affiliated with a qualifying institution of 
higher education. 

• Except for PHS Investigators, sponsored or reimbursed travel sponsored or paid by a 
federal, state or local government agency, U.S. institutions of higher education, an 
academic teaching hospital, a medical center or a research institute that is affiliated with a 
qualifying institution of higher education. 

Sponsored Research --Externally funded academic or scientific investigation where an external 
organization (government, industry, or non-profit) provides funding via a grant or contract to 
conduct research with a defined scope of work, objectives, and deliverables, often under a legal 
agreement 

Subrecipient - A legal entity that receives a subaward from a pass-through entity to carry out a 
portion of a sponsored program. A Subrecipient has responsibility for programmatic decision 
making; has its performance measured in relation to whether objectives of a programmatic scope 
of work were met; and is responsible for adherence to applicable sponsored program 
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requirements specified in the sponsored award, as opposed to providing routine goods or services 
for the benefit of the pass-through entity. 

Subrecipient Investigator: An Investigator who is not a University employee or student and who 
participates in research overseen by the University through a subcontract, subaward, or other 
agreement. 

III. Policy: 

A. Covered Individuals – Who is governed by this Policy? 

The following individuals are covered by this policy and their conduct and activities shall 
be governed by it: Faculty including Chairs, Deans, and Directors within the Academic 
Affairs Division; researchers, students and staff who are employed in the Academic 
Affairs Division or who are engaged in funded research or activities; and members of the 
Institutional Review Board for Human Research Participants or the Animal Care and Use 
Committee. 

B. Basic Principles of Conflict of Interest 

1. Definition of a Conflict of Interest 

A “conflict of interest” occurs in any situation in which a person serves or represents 
two distinct entities or must choose between two conflicting interests. For purposes 
of this policy, a “conflict of interest” encompasses situations in which a person has 
the potential to neglect or breach a duty to one entity to the benefit of another and 
situations in which a person has the potential to use his or her position with one entity 
to advance personal gain or the gain of another entity. In this document, the term 
“conflict of interest” will be used to describe all actual, potential, or apparent 
conflicts. Although it is usually the case that a disclosure is not required for work 
during summer and other periods when covered individuals are not in pay status, it is 
important to note that this responsibility applies to work which might meet this 
definition and a disclosure may be advisable. 

2. Relevant Policies, Law, Regulations, and Provisions 

The University’s personnel and resources must be used for the promotion of the 
mission of the University and the public interest. UWF employees including student-
employees must adhere to the applicable ethical obligations set forth in Chapter 112, 
Part III, Florida Statutes. The University has promulgated its Policy HR-15-2004/07, 
Employee Code of Ethics, dealing with outside activities and financial interests. 
UWF in unit faculty are also governed by the UWF Board of Trustees/United Faculty 
of Florida Collective Bargaining Agreement (“CBA”), Article 21, “Conflict of 
Interest/Outside Activity.” 
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A consistent tenet in the cited provisions is that an employee may participate in 
activities and hold financial and other interests as long as these activities and interests 
do not conflict with the employee’s duties and ethical responsibilities to the 
University. No employee shall have any interest (financial or otherwise, direct or 
indirect), engage in business transactions or professional activity, or incur any 
obligation that conflicts with the full and competent performance of the employee’s 
duties, or conflicts with the best interests of the University. 

3. Overview of Additional Requirements for Federally Funded Research 

Federal conflict of interest laws and regulations are applicable to faculty and staff 
members and student employees who work under certain federally-sponsored 
programs or who have appointments to University committees related to sponsored 
programs (IRB, ACUC, Research Misconduct). Any UWF employee who submits a 
proposal to a federal agency or conducts research or other activities under a federal 
grant or contract must adhere to the applicable requirements of the funding agency, 
including those involving disclosure and regulation of outside activities and financial 
interests. 

C. Outside Activities Subject to Conflict of Interest Regulations and Reporting 

1. Outside Activity 

Covered individuals should recognize that certain outside activities, whether 
compensated or uncompensated, and financial interests may provide a basis for a 
conflict of interest. These activities and interests must be reported and approved prior 
to engaging in the activity or acquiring the interest. Outside activities include 
consulting, employment, management, holding office in a decision-making body, or 
other contractual relationships. The following is a non-exclusive list of examples of 
outside activities and financial interests which must be reported and approved prior to 
engaging in the activity: 

a. Outside activities in which there is more than an incidental use of University 
facilities, equipment, and/or services; 

b. Outside activities in which a University student or employee is supervised by an 
individual who also supervises or evaluates them at the University; 

c. Management, employment, consulting, and contractual activities with, or 
ownership interests in, an entity which does business with the University. In the 
case of material financial and managerial interests, the information required 
extends to interests of the employee’s spouse/partner and children; 

d. Management, employment, consulting, or membership on decision-making bodies 
and other contractual activities with, or ownership interest in, a business entity 
which competes with the University; 
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e. Candidacy for public office; 

f. Required use of books, supplies, equipment, or instructional resources at UWF 
when they are created or published by the employee or by an entity in which the 
employee has a financial interest; 

g. Professional activities, including, but not limited to: consulting, teaching at 
another institution, employment as an expert witness, and participating in an 
activity in which an honorarium is to be received; however, no reporting is 
required where the honorarium is less than $500.00 per engagement; 

h. Business activities, including service on the board of directors or other 
management interests or positions, with regard to a business entity with activities 
in the same discipline or field in which the faculty or staff member is employed; 

i. Any employment, contractual relationship, or financial interests of the employee 
which may create a continuing or recurring conflict between the employee’s 
interests and the performance of the employee’s public responsibilities and 
obligations, including time commitments. This includes any outside activity in 
which the employee is required to waive rights to intellectual property and any 
outside activity or financial interest with a business entity which supports the 
employee’s research or other activities at the University; 

j. Outside activities and financial interests required to be reported under federal 
contract and grant regulations; 

k. If not otherwise required to be reported as stated above, other activities which the 
employee should reasonably conclude may create a conflict of interest, including 
a conflict of time commitment, should be reported. This report should be 
completed as soon as the circumstances become known to the individual. For 
example, this includes situations in which an honorarium in an amount greater 
than $500 is received and the employee was unaware of the honorarium at the 
time of agreeing to engage in the activity. 

2. Responsibility 

a. The responsibility for adhering to the laws, regulations, guidelines, provisions, 
guidelines and policies on conflict of interest and outside activities rests with the 
covered individual. A covered individual must provide sufficient information to 
those with the review and oversight responsibility to enable them to make an 
informed decision concerning the allowance of the outside activity or financial 
interest and developing an appropriate management plan. Failure of the 
individual to report such potential conflicts may be deemed a cause for 
disciplinary action. 
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b. Any covered individual engaging in outside activities must recognize that (s)he is 
performing such activities as an individual and may not represent that (s)he is 
acting on behalf of the University. For example, an employee may not use UWF 
letterhead or a WUF email address in conducting outside activities. The 
employee must take reasonable precautions to ensure that the outside employer or 
other recipient of services understands that the employee is engaging in the 
outside activity as a private citizen and not as an employee, agent, or 
spokesperson of the University. 

D. Allowable Activities 

Some activities of covered individuals for organizations outside the University may be 
considered to be within the scope of their University duties. For example, service for 
certain professional organizations may be considered within the individual’s 
responsibilities, and if so, would not be an “outside activity” requiring disclosure unless 
compensation is received. 

In order for these activities to be exempt from disclosure, such activities must be included 
as part of the covered individual’s University responsibilities. However, any use of 
University resources in support of these activities must be disclosed and approved by 
appropriate University officials. Further, even when these activities are considered 
within the scope of the individual’s duties, the individual should remain aware of conflict 
of interest considerations that may arise when performing work for organizations separate 
from the University. 

E. Management Plan Considerations 

Methods to manage, reduce, or eliminate a conflict of interest are many and varied. 
Some of the more common ones are: 

1. Making public disclosure of significant financial interests; 

2. Monitoring of activity or research by independent reviewers; 

3. Modifying the activity or research plan; 

4. Abstaining from voting or participating in discussions which may inure to personal 
benefit; 

5. Disqualifying participation in all or part of the activity funded by the outside entity; 

6. Identifying an alternate individual who would draft or develop specifications, 
requirements, invitations for bids for goods or services and the evaluation of 
responses subject to price, quality and other factors; 

7. Divesting of significant financial interests; 

SR-11.00-[date] Conflicts of Interest in Federally Funded Research 
Page 8 



 

 

 

8. Severing relationships which have been determined to create a conflict or potential 
conflict of interest; 

9. Taking appropriate leave of absence or annual leave for period of performance; or 

10. Requiring competitive bidding or competitive pricing. 

F. Responsibilities 

The covered individuals, Chairs/Directors, Deans/Vice Presidents, Provost, Associate 
Vice President for Research (“AVPR”) and Director of Research and Sponsored 
Programs (“DRSP”) are all responsible for being familiar with the regulations, laws, 
policies, provisions and guidelines of the governing units identified in this policy 
regarding potential conflicts of interest. If a proposed activity involves sponsored 
research, instruction or other activity, they must also be familiar with the rules, 
regulations, and guidelines of outside agencies which fund either a contract or grant or 
receive a proposal for sponsored research and educational activities. They are also 
responsible for providing information and guidance to other researchers, employees, 
students, or participants in projects or sponsored research, instruction or other activities 
regarding their responsibility in relation to individual projects and sponsors. 
Responsibilities of each level are: 

1. Responsibilities of Covered Individuals: 

a. Promptly disclose all potential conflicts of interest as soon as they are determined 
and update the disclosures as required. 

b. Adhere to all applicable laws, regulations, guidelines, provisions and policies 
related to conflicts of interest and ethical obligations. 

2. Responsibilities of Chairs/Directors and Deans/Vice Presidents (or designees): 

a. Review Reports of Outside Activity/Conflict of Interest promptly and with care to 
ensure that requirements are adequately assessed, monitored, and evaluated. 

b. Assist covered individuals in developing a resolution plan that will manage, 
reduce, or eliminate potential conflicts of interest. 

3. Responsibilities of Provost (or designee): 

a. Review Reports of Outside Activity/Conflict of Interest promptly and with care to 
ensure that requirements are adequately assessed, monitored, and evaluated. 

b. Assist in developing or approving a resolution plan that will manage, reduce, or 
eliminate potential conflicts of interest. 
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c. Consult with AVPR DRSP on disclosures of conflict of interest to ensure that 
requirements for sponsored research and educational activities are documented 
and managed according to applicable rules, regulations, and guidelines. 

G. Reporting, Review and Management Procedures for Conflicts of Interest 

1. Most conflict situations that are of concern and allowable under the law can be 
handled through disclosure and establishment of appropriate conditions and 
monitoring requirements. However, some situations present irresolvable conflicts 
and to that extent they must be prohibited. Generally, if a conflict situation is 
permitted, specific guidelines and expectations are established prior to permitting the 
activity. Guidelines for disclosure, review and oversight include:

a. Covered individuals are responsible for disclosing their real or potential conflicts 
of interest. Such individuals and the University benefit from disclosure and 
discussion of potential problems. The necessity for disclosing outside 
professional and financial activities is not intended to discourage academic and 
public service activities when compatible with University obligations and 
regulations. 

b. The department chair, center/institute director, or supervisory official is 
responsible for the first review of disclosures of individuals under his or her 
authority. Review should include:

i. Determination of whether a real or potential conflict of interest exists for 
outside activities and financial interests and a recommendation as to whether 
the conflict of interest should be approved, disapproved, or managed and 
comments regarding the decision; 

ii. If usage of University resources is disclosed, appropriateness of usage and 
impact on operations should be determined and a recommendation as to 
whether the usage should be approved, disapproved, or managed and 
comments regarding the decision; 

iii. Determination of conflict of time and/or commitment and 
recommendation as to whether the conflict should be approved, disapproved, 
or managed and comments regarding the decision; 

iv. Forwarding the disclosure with recommendation to the Dean/Vice 
President. 

2. The Dean/Vice President receives the disclosures from the 
Chairs/Directors/Supervisory Officials and reviews the recommendations and 
comments. If (s)he agrees with the recommendation, (s)he approves and forwards the 
disclosures to the Provost. If (s)he disagrees, (s)he recommends an alternate action, 
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adds comments regarding the recommendation, and forwards the document to the 
Provost. 

3. The Provost will review the conflict of interest submittals and submit them to the 
DRSP for determination of any grant-related impact or concerns to be considered. 

4. The DSRP will review the disclosures in relationship to sponsored activities. If none 
are found, (s)he will note and return disclosures to the Provost for further action. If a 
relationship to sponsored activities is identified, the disclosures will be returned to the 
Provost with comments and recommendations for action. 

5. The Provost will review the disclosures and make a final decision as to approval, 
disapproval, management, or further review. If the Provost recommends further 
review or seeks recommendations for management of the disclosure, it may be 
forwarded to an advisory review group (“Review Group”) on conflict of interest. 
Members of the Review Group will be appointed by the Provost at the time of 
referral. 

6. The Review Group will review the disclosures, recommendations, and comments. 
The Review Group may request information from and discuss the conflicts of interest 
with covered individuals, Chairs/Directors, Deans/Vice Presidents, University 
personnel and external consultants as they deem appropriate. The Review Group will 
document its research and findings and submit a recommendation to the Provost for 
final action. The Review Group may recommend approval, disapproval or 
management of a disclosure to the Provost. If management of a disclosure is 
recommended, the Provost may approve a management plan coordinated with the 
covered individuals, Chairs/Directors and Deans/Vice Presidents. The plan should 
include identification of responsible parties for implementation and follow-up. 

H. Additional Requirements for Federally Funded ResearchSponsor Requirements 

Federal regulations require that, when federal funds are allocated through a grant or 
contract, the University must examine conflicts and, where appropriate, report them to 
the federal agency. Federal regulations require that the University manage, reduce, or 
eliminate any actual or potential conflicts of interest that may be presented by certain 
compensated outside activities and other financial interests of persons involved in 
sponsored research projects funded by the federal government. The primary purpose of 
the federal regulations is to prevent bias in the design, conduct, or reporting of research 
projects. 

Principal investigators and others working on projects funded by a federal agency must 
abide by these requirements. All investigators must submit a Financial Conflict of 
Interest Disclosure prior to proposal submission. Investigators must disclose a new SFI 
within 30 days of discovery or acquisition of the SFI, and at least annually. Regardless of 
funding source, Investigators submitting an application for human subject research must 
disclose at the time of protocol submission and disclose new SFI to the IRB within 30 
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days of discovery or acquisition. Any employee submitting a grant or contract proposal to 
the Public Health Service (PHS) or the National Science Foundation (NSF), through the 
University, or participating in the Small Business Innovation Program or Small Business 
Technology Transfer Program conducting research or educational activities pursuant to 
such a federal grant or contract at the University as an “iInvestigator” and must report 
any “Significant Financial Interest” that would reasonably appear to be affected by the 
proposed/funded research activities, including interests maintained in entities that would 
be so affected. An “investigator” is defined as the principal investigator (“PI”), co-PI(s), 
multiple PIs, or any other employee responsible for the design, conduct, or reporting of 
the proposed or funded research or educational activities. For the purpose of determining 
a Significant Financial Interest, an “investigator” also includes such an employee’s 
spouse/partner, dependent children. 

When required by the sponsor, Tthe institutionUniversity must make information 
available concerning identified Financial Conflicts of Interest (“FCOIs”) held by 
senior/key personnel upon written request and update such information as necessary. 
This information will include at a minimum the Investigator’s name; the Investigator’s 
title and role with respect to the research project; the name of any entity in which a 
Significant Financial Interest (“SFI”) is held; the nature of the SFI; and the approximate 
dollar value of the SFI, or a statement that the interest is one whose value cannot be 
readily determined through reference to public prices or other reasonable measures of fair 
market value. 

Several federal agencies including the National Institutes of Health (NHS) and the 
National Science Foundation (NSF) require mandatory Conflict of Interest (COI) training 
for investigators Pprior to engagement in research related to any NIH/National Institutes 
of Health (NHS) or PHS-funded grant or contract or at least every four years, each 
investigator must complete training in FCOI. Training must be repeated immediately 
upon (1) institutional FCOI change in a manner that affects investigator requirements, (2) 
an investigator is new to the institution, or (3) an institution finds an investigator 
noncompliant with the institution’s FCOI policy or management plan. 

A “Significant Financial Interest” (“SFI”) refers to: salary or any other payments for 
services not otherwise identified as salary, such as consulting fees honoraria, and paid 
authorship; equity interests, such as stocks and stock options; and intellectual property 
rights, such as patents, copyrights, and royalties. Sn SFI does not refer to salary or 
remuneration from the University; income derived from seminars, lectures or teaching 
engagements sponsored by public or nonprofit entities; income derived from service on 
advisory committees or review panels for public or nonprofit entities; or salary, royalties 
or other payments that, when aggregated for the investigator and a spouse/partner and 
dependent children, did not exceed $5,000 in the twelve months preceding the disclosure 
and are not expected to exceed $5,000 over the next 12 months. An equity interest that, 
when aggregated for the investigator, spouse/partner, and dependent children, does not 
exceed $5,000 and does not represent more than a five percent ownership interest in any 
entity is also not considered a SFI. 
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It must be emphasized that compensation and other FCOI, although not SFIs for the 
purposes of the federal regulations, may still need to be reported under University 
procedures. FCOIs must be disclosed at the time of the submission of the proposal, but 
approval of the outside activities and financial interests (with conditions if warranted) 
need not occur until the project has been funded. All I“investigators” on NSF and PHS 
proposals must disclose their FCOI to Research and Sponsored ProgramsRAE 
concurrently with the proposal submittal. 

Disclosed Financial Conflicts of Interests and Outside Activities The “Sponsored 
Research Disclosure of Financial Interest” form, (with the “Disclosure of Outside 
Activities and Financial Interests” form if needed,) must be part of the package submitted 
for review and approval through the usual departmental, college, and unit approval 
process using the Internal Routing Form (“IRF”). It is the Pprincipal iInvestigator’s 
responsibility to ensure that Financial Conflict of Interest disclosures“Sponsored 
Research Disclosure of Financial Interest” forms are obtained from all iInvestigators in 
order to meet proposal application deadlines. The Division of Research and Sponsored 
ProgramsResearch AdministartionAdministration & EngagementE requires at least three 
business days to review proposals. 

If there is no FCOI at the time of submission of the proposal, but such an interest 
develops at any point prior to funding, it must be reported and approved prior to the time 
the project is funded. The federal regulations also require filing of a new disclosure upon 
obtaining a new FCOI and annual disclosures during the course of the research. Detailed 
PHS and NSF requirements can be found onat their websites. The Small Business 
Innovation Program (“SBIR”) and the Small Business Technology Transfer Program 
(“STTR”) are covered under the Small Business Act (15 U.S.C. §638) and the Federal 
Acquisition Regulations (“FAR”). The Office of Management and Budget Guidelines for 
Administration of Grants and Agreements with Institutions of Higher Education are 
found in  OMB Circular A-110Uniform Guidance 2 CFR 200. 

In sponsored research activities, additional concerns must be addressed. Individuals who 
serve on the Institutional Review Board for Protection of Human Research Participants 
(“IRB”) and the Institutional Animal Care and Use Committee (I“ACUC”) or other 
decision-making bodies must exercise particular care and diligence in reporting and 
managing any potential conflicts to ensure that matters which that may affect decisions in 
these areas are protected from external influence. If a conflict or a potential conflict is 
determined to exist, a procedure to mitigate or manage the conflict satisfactorily may be 
required. 

Additionally, the Creating Helpful Incentives to Produce Semiconductors and Science 
Act of 2022 (CHIPS and Science Act, Public Law No. 117-167), signed into law on 
August 09, 2022, directed the White House Office of Science and Technology Policy 
(OSTP) to publish uniform guidelines for federal research agencies regarding foreign 
talent recruitment programs. The OSTP issued “Guidelines for Federal Research
Agencies Regarding Foreign Talent Recruitment Programs” on February 14, 2024. The
guidelines state that covered individuals (those individuals substantively involved with 
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preparing award applications or carrying out awards on federally funded research 
projects) must disclose if they are a party to a foreign talent recruitment program (FTRP) 
contract, agreement, or other arrangement; and are prohibited from participating in 
malign foreign talent recruitment programs (MFTRPs). Covered individuals must certify 
annually during each year of covered research that they are not participating in a MFTRP. 
Federal research agencies may request supporting documentation from applicants, and 
take a range of funding-related actions if warranted. 

I. Management Plan 

The University shall take appropriate action to manage financial conflicts of interest, 
including any FCOIs of a subrecipient. Management of an identified financial conflict of 
interest requires development and implementation of a management plan, and if 
necessary, a retrospective review and mitigation report as required by federal regulation. 
The key elements of the management plan should include but is not limited to: 

• Role and principal duties of the conflicted Investigator in the research project; 
• Conditions of the management plan; 
• How the management plan is designed to safeguard objectivity in the research 

project; 
• Confirmation of the Investigator’s agreement to the management plan; 
• How the management plan will be monitored to ensure Investigator compliance; 

and 
• Other information as needed. 

J. Subrecipients 
The University must apply relevant originating sponsor conflict of interest requirements 
to Subrecipients. Therefore, if required by the originating sponsor, the University must 
identify whether or not a Subrecipient has a conflict of interest policy compliant with 
applicable originating sponsor conflict of interest requirements. If a Subrecipient does 
not have a conflict of interest policy compliant with applicable originating sponsor 
conflict of interest requirements, in order to proceed with the UF collaboration, the 
Subrecipient must agree to abide by this Policy relative to the Subrecipient Investigators 
and the specific Subrecipient research activity for the duration of that activity. The 
subaward must incorporate terms that establish whether the conflict of interest policy of 
the University or that of the Subrecipient will apply to Subrecipient Investigators, and 
obligations of the Subrecipient relative to conflict of interest in either case. 

K. Policy Violations 

1. Examples of Non-Compliance: 
``````````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
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``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
``````````````````````````````````````````````````````````````````````````````````````````````````` 
```````````````````````````````````````````````````````````` 

a. Failure to submit a timely disclosure (e.g. more than 30 days after 
discovery or acquisition of a new Significant Financial Interest); 

b. Submission of an incomplete, erroneous or misleading initial, 
updated or annual disclosure; 

c. Failure to disclose information as required by this Policy; 
d.  Failure to comply with prescribed management plans; or 
e. Other instances as determined by the RCOI Administrator. 

2. Non-Compliance. 

Any instances of Investigator noncompliance may require that the Investigator 
repeat the University’s research conflict of interest training module. Additional 
disciplinary action for noncompliance with this Policy will be decided in 
accordance with applicable University disciplinary policies, regulations and 
procedures. 

In accordance with Florida Statutes Section 1012.977, any employee engaged in 
the design, conduct, or reporting of research who failed to disclose an outside 
activity related to their UWF area of expertise or any financial interest shall be 
suspended without pay pending the outcome of an investigation which shall not 
exceed 60 days. Upon conclusion of the investigation, the University may 
terminate the contract of the employee. Failure by an employee to comply with 
this policy or a conflict of interest monitoring or management plan may result in 
disciplinary action up to and including termination for just cause. 

3. Non-Compliance Involving PHS-funded Research. 
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Whenever a FCOI is not identified or managed in a timely manner, including 
failure by the Investigator to disclose an SFI, or failure of an Investigator to 
comply with the conditions of a FCOI Management Plan, the University must 
conduct a retrospective review of the Investigator’s research activities on the 
project to determine if there is bias in the design, conduct, or reporting of the 
research resulting from the FCOI. 

a. Retrospective Review. 

The retrospective review must be completed within 120 days of the 
determination of noncompliance. The retrospective review will be 
documented by the RCOI Administrator or designee. If bias is found in the 
course of the retrospective review, the University must promptly notify 
PHS and submit a mitigation report that addresses the impact of the bias 
on the research and the University’s plan of action to eliminate or mitigate 
the effect of the bias. 

b.  PHS-funded Clinical Research. 

In instances of non-compliance in PHS Clinical Research whose purpose 
is to evaluate the safety or effectiveness of a drug, medical device, or 
treatment, the Investigator is thereafter required to disclose the FCOI in 
each public presentation of the results of the relevant research and also 
request an addendum to previously published presentations of the relevant 
research. 

Approved by: ______________________________ Date: ____________________ 
Manny Diaz, Jr.Dr. Martha D. Saunders 

Authority: 42 CFR Part 50 Subpart F for PHS, NHS Grantee Standards[text] 

Cross Ref.: [other UWF policies or regulations, if applicable]HR-23.02, Outside Activities 
and Conflicts of Interest 

History: Approved November 2009; amended May 2013 and [date]. 

Last Review: [date] 
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