
 
 
 
 
 
 

AGENDA 
 

THE UNIVERSITY OF WEST FLORIDA 
BOARD OF TRUSTEES  

 
Student Affairs Committee Virtual Meeting 

August 19, 2021 
 

University of West Florida  

11000 University Pkwy. Pensacola, FL 

The Alumni Room, Bldg. 12 

 
To join this virtual public board meeting, please follow these Zoom Webinar instructions: 

https://uwf.zoom.us/j/83316991591?pwd=OGZ2RU9NcUlwZlNJbElYWjhvbldwZz09 Passcode: 003386 

 

 

Call to Order/Roll Call. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Alonzie Scott, Chair 
 

Chair’s Greeting  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Alonzie Scott 
 

Action Item: 

1. Approval of the 2021 Florida Educational Equity Act Report 

 

Information Item: 

1. Virtual Study Abroad Program 

 

Other Business: 
 

 

Adjournment 
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Action Item 

UWF Board of Trustees Meeting 
Audit and Compliance Committee 

August 19, 2021 
 

 
Issue/Agenda Recommendation: 2021 Florida Educational Equity Act Report   

Proposed Action:   Approval 
___________________________________________________________________________ 
 
Background Information:  The Florida Education Equity Act Report is completed annually by 
each Florida public university and includes information on the University’s progress in 
implementing strategic initiatives related to equity and access in academic services, programs, 
and student enrollment; equity in athletics; and equity in employment as required by Regulation 
2.003 Equity and Access.  Each University’s Florida Educational Equity Act Report is approved by 
the Board of Trustees and is submitted to the Board of Governors.  The Student Enrollment and 
Employment reporting focuses on females and members of specified racial/ethnic groups.  The 
Athletics portion of the report focuses on gender equity on the basis of Accommodation of 
Interests and Abilities.  The 2021 Florida Education Equity Report is based on 2019 - 2020 data.   

 
Implementation Plan: N/A 
Fiscal Implications:  N/A 
___________________________________________________________________________ 

Supporting documents:   2021 Florida Education Equity Act Report and PowerPoint 

Presentation  

Prepared by:      Aurora Osborn, ACP, FRP 
    Associate Director, Office of Equity & Diversity 
    (850) 474-2914 
    aosborn@uwf.edu   

  
Facilitator/Presenter:  Aurora Osborn, ACP, FRP 
    Associate Director, Office of Equity & Diversity 
    (850) 474-2914 
    aosborn@uwf.edu 
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2021 Florida 
Equity Report

Presented by:

Aurora Osborn

Associate Director

Office of Equity & Diversity

3



OVERVIEW
• The Florida Equity Report is submitted annually to the BOG, as 

required by Regulation 2.003 - Equity and Access.

• The 2021 Florida Education Equity Report is based on 2019-2020 
data. 

• The Student Enrollment and Employment sections focus on 
females and members of specified racial/ethnic groups.  

• The Athletics section focuses on gender equity on the basis of 
Accommodation of Interests and Abilities.

• The Faculty sections focus on tenure and tenure-track equity.
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Degrees Awarded
2019-2020

Bachelor 2,452

➢ females (61%) 

➢ minorities (28%)

Master & Specialist 1098

➢ females (73%) 

➢ minorities (27%)

Doctoral 9

➢ females (55%) 

➢ minorities (11%) 
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Questions?
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2021 Florida Equity Report 

Enrollment, Gender Equity in Athletics, and Employment 

Data Year: 2019-2020 

______________________________________ 

Approved by the University Board of Trustees 
September 16, 2021 

______________________________________ 

Approved by UWF President, Dr. Martha Saunders 
September 16, 2021 

Prepared by: 

Aurora Osborn 

Associate Director 

Office of Equity & 

Diversity  

University of West Florida 

11000 University Parkway 

Building 18, Room 126 

Pensacola, Florida  32514 

(850) 474-2175

aosborn@uwf.edu

mailto:krentz@uwf.edu
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2021 FLORIDA EQUITY REPORT 
 
Data Year: July 2019 – June 2020  
 

Table of Contents 
PART I EXECUTIVE SUMMARY 

 
PART II REVIEW OF POLICIES AND PROCEDURES 

Review of Policies and Procedures 
Documentation of Non-Discrimination Policy 
 

PART III ACADEMIC PROGRAM REVIEWS 
Table1.  First Time in College Enrollment, Previous AY 
Table 2.  Florida State College System A. A. Transfers, Previous AY 
Table 3. Retention of Full Time FTICs Entering Previous AY, After One Year 
Table 4.  Graduation Rate of Full-Time FTICs after Six Years 
Table 5. Bachelor’s Degrees Awarded, Previous AY 
Table 6. Master’s Degrees Awarded, Previous AY 
Table 7.  Doctoral Degrees Awarded, Previous AY 
Table 8. First Professional Degrees awarded, Previous AY 
 

PART IV GENDER EQUITY IN INTERCOLLEGIATE ATHLETICS 
Gender Equity in Athletics Update 
 
 Chart 1. Sex Equity in Athletics Update 
 Chart 2. Gender Equity in Athletics: Areas for Improvement 
 Chart 3. Student Athletes by Gender 
 

PART V EMPLOYMENT REPRESENTATION 
Table 1. Category Representation: Tenured instructional faculty 
Table 2. Category Representation:  Tenure-track instructional faculty 
Table 3. Category Representation: Faculty not on tenure track or faculty employed at a 
non-tenure-granting university 
Table 4. Category Representation:  Management Occupations 
 

PART VI AREAS OF IMPROVEMENT AND ACHIEVEMENT 
 

PART VII PROTECTED-CLASS REPRESENTATION IN THE TENURE PROCESS  
 
PART VIII PROMOTION AND TENURE COMMITTEE COMPOSITION 
 
PART IX OTHER REQUIREMENTS 
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PART I EXECUTIVE SUMMARY 

 
The Florida Education Equity Act Report is completed annually by each Florida public university and includes 
information on the University’s progress in implementing strategic initiatives related to equity and access in 
academic services, programs, and student enrollment; equity in athletics; and equity in employment as 
required by Regulation 2.003 Equity and Access. Each University’s Florida Educational Equity Act Report is 
approved by the Board of Trustees and is submitted to the Board of Governors. 

 
The University of West Florida’s 2021 Florida Education Equity Report is based on 2019-2020 data. Discussion 
in this report referring to “this year” indicates 2019-2020 data, and discussion referring to “last year” 
indicates 2018-2019 data. 

 
The University of West Florida (UWF) submits the 2021 Florida Educational Equity Act Report which identifies, 
measures, and enhances UWF’s progress toward appropriate gender and racial representation. This report 
celebrates our successes and outlines our goals for areas in which we can improve the diversity of our 
campus community. The Student Enrollment and Employment reporting focuses on females and members 
of specified racial/ethnic groups. The Athletics portion of the report focuses on gender equity on the basis 
of Accommodation of Interests and Abilities. 

 
Prior to Summer 2010, the protected classes were Black (B), non-Hispanic; Hispanic (H); Asian/Pacific 
Islander (A/PI); and American Indian/Alaska Native (AI/AN). Beginning Summer 2010, the Board of Education 
revised the racial classes to be used in this report. Asian/Pacific Islander (A/PI) became Asian (A). A new 
category of Native Hawaiian or Other Pacific Islander (NH/OPI) was added. In addition, individuals now have 
the ability to designate themselves as two or more races. Individuals are counted only once per category. 

 
The following areas assisted with gathering information for this report: Institutional Research, Academic 
Affairs, Student Affairs, Human Resources, and Intercollegiate Athletics. 
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Data Year: 2019-2020 

 
The University of West Florida excels in female representation in student enrollment and has a diverse 
minority representation. At the University, out of the 2,452 Bachelor’s degrees awarded this year, 1,505 of 
them were awarded to female students (61%) and 695 by minority students (28%). Out of the 1098 Master’s 
and Specialist’s degrees awarded, 682 of them were awarded to female students (73%) and 239 were awarded 
to minority students (27%). Also, out of the Doctoral degrees awarded, 55% were awarded to female 
students and 11% were awarded to minorities. 

 

The University of West Florida’s gender equity in athletics program was effective for the report period. There 
were eight (8) sports for female students and seven (7) sports for male students. Intercollegiate Athletics 
seeks to develop the resources to proactively address implications for compliance thresholds and to ensure 
that the accommodation of interest and abilities in athletics is maintained. UWF’s Intercollegiate Athletics 
program continues to explore opportunities for and interest in additional female sports programs to promote 
greater equity and is in the process of updating its five-year Gender Equity Plan. 

 
The University of West Florida’s strategies for achieving diversity goals included the following action-
oriented programs: Utilized an online recruiting and hiring process to increase the University’s visibility to 
applicants for employment; required hiring managers to advertise in diversity-focused periodicals and 
discipline-specific journals; extended application deadlines and recommended additional diverse 
advertising on a case-by-case basis for job searches that had not resulted in a diverse pool of applicants; 
instituted additional outreach programs such as job fairs targeted to diverse applicants to recruit females, 
minorities, individuals with disabilities and veterans; identified the essential functions of positions and the 
skills and knowledge needed to carry out those functions before interviewing for positions; controlled for 
bias in the employment process by requiring that search committees represent gender and racial diversity; 
monitored selection procedures and applicant pool representation to ensure diversity in employment 
searches; continued to fund the John C. Pace Symposium series for outstanding diverse scholars to provide 
seminars and lectures at the University; listed student employment opportunities on the University’s online 
recruitment system; complied with requirements of the Office of Federal Contract Compliance Program’s 
Uniform Guidelines on Employee Selection Procedures; included access, equal opportunity and diversity 
factors in the strategic planning process; and provided the tuition waivers to faculty and staff. 

 
Budget Plan 

 

UWF requires hiring managers to advertise each job posting in publications targeted to females and minority 
populations.  Diversity recruitment advertising during the 2019-2020 data year was $2,347.84. The University 
has been successful in increasing exposure of its position openings to females and minorities in the hiring 
market, and this will continue to be a priority. 
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UWF will continue multicultural/diversity training and grant opportunities. Funding is available for full-time 
faculty and staff to travel to obtain training on multiculturalism/diversity issues. Attendees share their 
knowledge by presenting what they have learned to the campus community. 

 
The President’s Award for Leadership in Diversity is provided annually to recognize the following: 
Demonstrated leadership and/or evidence of extensive, sustained participation in integrating issues of 
multiculturalism, diversity, or cross-cultural achievements in teaching, university service, or community 
service activities. Demonstrated leadership and/or evidence of personal engagement in the dissemination of 
information, or the implementation of events or activities that seek to enhance cross-cultural understanding 
and inclusion of people from under-represented groups in terms of ethnicity, race, gender, and/or 
socioeconomic status. Awards are given to a degree-seeking student, a faculty member, and a staff member. 

 

PART II: REVIEW OF POLICIES AND PROCEDURES 

 
P-13.09-02/20 – Prohibition of Discrimination, Harassment, and Retaliation (EO Policy): 

 
https://confluence.uwf.edu/display/UP/Prohibition%2Bof%2BDiscrimination%2C%2BHarassment%2Ba
nd%2BRetaliation?preview=/64815260/146420964/P-13.09-
02.20%20Prohibition%20of%20Discrimination%2C%20Harrassment%20and%20Retaliation.pdf 

 

Procedure for Investigation and Disposition of Formal Complaints of Discrimination, 

harassment, or Retaliation:   

 

https://uwf.edu/academic-engagement-and-student-affairs/departments/equal-opportunity-
programs/services-provided/policies-and-procedures/ 

 

HR-20.02-09/15 - Recruitment, Selection, and Appointment: 

 
https://confluence.uwf.edu/display/UP/Recruitment%2C+Selection%2C+and+Appointment?preview=/
44598026/69960082/HR-20.02-
09.15%20Recruitment%2C%20Selection%2C%20and%20Appointment.pdf 
 

P-14.02-10/20 - Sexual Harassment and Misconduct Policy (Title IX Policy): 

 
https://confluence.uwf.edu/display/UP/Sexual+Harassment+and+Misconduct+Policy?preview=/15785
3334/157853335/P-14%20-%20Subject-Sexual%20Harassment%20and%20Misconduct%20Policy.pdf 

 

The University’s primary policy in support of equity is the Policy Prohibiting Discrimination, Harassment, and 
Retaliation (P-13.09-02/20). This policy is posted on the Human Resources Department’s electronic bulletin 
board on the Human Resources website and the Equal Opportunity Programs website. In addition, the policy 
is provided to new employees at New Hire Orientation. A statement of the University’s commitment to equal 
opportunity is also included on contracts. Equal opportunity training is required, along with information 
accessible from several departmental web sites. 

 
 
 

https://confluence.uwf.edu/display/UP/Prohibition%2Bof%2BDiscrimination%2C%2BHarassment%2Band%2BRetaliation?preview=/64815260/146420964/P-13.09-02.20%20Prohibition%20of%20Discrimination%2C%20Harrassment%20and%20Retaliation.pdf
https://confluence.uwf.edu/display/UP/Prohibition%2Bof%2BDiscrimination%2C%2BHarassment%2Band%2BRetaliation?preview=/64815260/146420964/P-13.09-02.20%20Prohibition%20of%20Discrimination%2C%20Harrassment%20and%20Retaliation.pdf
https://confluence.uwf.edu/display/UP/Prohibition%2Bof%2BDiscrimination%2C%2BHarassment%2Band%2BRetaliation?preview=/64815260/146420964/P-13.09-02.20%20Prohibition%20of%20Discrimination%2C%20Harrassment%20and%20Retaliation.pdf
https://uwf.edu/academic-engagement-and-student-affairs/departments/equal-opportunity-programs/services-provided/policies-and-procedures/
https://uwf.edu/academic-engagement-and-student-affairs/departments/equal-opportunity-programs/services-provided/policies-and-procedures/
https://confluence.uwf.edu/display/UP/Recruitment%2C+Selection%2C+and+Appointment?preview=/44598026/69960082/HR-20.02-09.15%20Recruitment%2C%20Selection%2C%20and%20Appointment.pdf
https://confluence.uwf.edu/display/UP/Recruitment%2C+Selection%2C+and+Appointment?preview=/44598026/69960082/HR-20.02-09.15%20Recruitment%2C%20Selection%2C%20and%20Appointment.pdf
https://confluence.uwf.edu/display/UP/Recruitment%2C+Selection%2C+and+Appointment?preview=/44598026/69960082/HR-20.02-09.15%20Recruitment%2C%20Selection%2C%20and%20Appointment.pdf
https://confluence.uwf.edu/display/UP/Sexual+Harassment+and+Misconduct+Policy?preview=/157853334/157853335/P-14%20-%20Subject-Sexual%20Harassment%20and%20Misconduct%20Policy.pdf
https://confluence.uwf.edu/display/UP/Sexual+Harassment+and+Misconduct+Policy?preview=/157853334/157853335/P-14%20-%20Subject-Sexual%20Harassment%20and%20Misconduct%20Policy.pdf
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Legend to racial codes used throughout this report: 
 

NRA – Non-resident Alien  
B – Black or African American 
H – Hispanic or Latino  
A – Asian 
NH/OPI – Native Hawaiian or Other Pacific Islander  
AI/AN – American Indian/Alaska Native 
>Two – Two or more races  
Unk – Unknown 
 

PART III: ACADEMIC PROGRAM REVIEWS –  

Table 1.  First-Time-In-College Enrollment (Full-time)     

  NRA B AI/AN A H NH/OPI W ≥ TWO* UNK TOTAL 

Men 10 33 2 17 40 2 322 33 2 461 

Women 8 31 1 18 47 2 416 42 3 568 

Total  
Fall 2020 

18 64 3 35 87 4 738 75 5 1029 

Category %               
of Total 
Fall 2020       

2% 6% 0% 3% 8% 0% 72% 7% 0% 100% 

Total FTIC  
Fall 2015 

29 191 5 38 142 3 825 83 12 1328 

Category %                
of Total              
Fall 2015 

2% 14% 0% 3% 11% 0% 62% 6% 1% 100% 

Percentage 
Change in 
number 
from Fall 
2015 to Fall 
2020 

0% 8% 0% -1% 2% 0% -10% -1% 0% 0% 

Source: IPEDS Part A, Fall enrollment by race, ethnicity, and gender. Full-time, First-time students.  

 
Out of the total number of Fall 2020 FTIC students, 55% were female students and 28% were minority students. 
Diversity enrollment numbers increased for female students; Black students, American Indian/Alaskan Native 
students, and Hispanic students.  The diversity goal was nearly met for Black students, which increased by 1%. 

 
Diversity Goals for this category: 

• Black/African American Students: 2 percentage points 

• Asian Students: 2 percentage points  

• Hispanic/Latino Students: 2 percentage points  
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Table 2. Florida Community College A.A. Transfers (Full-time) 

  NRA B 
AI/
AN 

A H 
NH/
OPI* 

W 
≥ 

TWO* 
UNK FEMALE MALE TOTAL 

Total  
Fall 2020 

4 26 4 9 22 2 168 16 22 178 95 273 

Category %               
of Total 
Fall 2020      

1% 10% 1% 3% 8% 1% 62% 6% 8% 65% 35% 100% 

Total  
Fall 2015 

0 31 2 6 23 1 209 16 5 178 115 293 

Category %                
of Total              
Fall 2015 

0% 11% 1% 2% 8% 0% 71% 5% 2% 61% 39% 100% 

Category % 
Change 
from 2015 
to 2020 

-1% 1% -1% 
-

1% 
0% 0% 10% 0% -6% -4% 4% 0% 

Source: Student Instruction File. Full-time students. 

 

 

Diversity increased among Black students, American Indian/Native Alaskan students, and Native 
Hawaiian/Other Pacific Islander students. Out of the 243 total transfer students, 65% were female and 
37% were minority students. Although diversity goals were not met, both Black and Asian enrollment 
increased by 1%. 

 

Diversity Goals for this category: 

• Black/African American Students: 3 percentage points 

• Asian Students: 3 percentage points 

• Hispanic/Latino Students: 2 percentage points 
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Table 3.  Retention of Full-Time FTICs After One Year 

  NRA B AI/AN A H NH/OPI W ≥ Two UNK FEMALE MALE TOTAL 

Fall 2019 
Cohort 

21 48 2 37 88 3 765 71 9 554 490 1044 

Category % of 
Total 

2% 5% 0% 4% 8% 0% 73% 7% 1% 53% 47% 100% 

Enrolled Fall 
2020 

15 41 2 33 74 3 648 60 6 484 398 882 

Retention Rate 71% 85% 100% 89% 84% 100% 85% 85% 67% 87% 81% 84% 

 
Total retention percentages from last year’s retention percentages increased by 2%. Retention percentages 
from last year’s retention percentages increased among female students by 2%, Asian students by 26% and 
those students who reported two or more races by 5%. Out of total number students retained after one year, 
56% were female students and 30% were minority students. The diversity goals for Black students and Hispanic 
students were met in this category. The retention rate for Asian students is 100%. 
 
 
Diversity Goals: 

• Black/African American Students: 1 percentage point 

• Asian Students: 1 percentage point 

• Hispanic/Latino Students: 1 percentage point 
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Table 4. Graduation Rate of Full-Time FTICs by Race/Ethnicity 

  NRA B AI/AN A/PI H NH/OPI W ≥ TWO* UNK Female Male Total 

2014-20 
Cohort 

20 176 2 42 138 5 904 86 12 789 596 1385 

Category % of 
Total 

1% 13% 0% 3% 10% 0% 65% 6% 1% 57% 43% 100% 

Number of 
Graduates  
within 6 yrs 
from cohort 

8 78 0 22 68 2 447 41 1 421 245 667 

Percent 
Graduated 

40% 44% 0% 52% 49% 40% 49% 48% 8% 53% 41% 48% 

Number Still 
Enrolled 
in 6th Year 
from cohort 

8 92 0 24 75 3 490 46 1 456 283 739 

Percent 
Retained 

40% 52% 0% 57% 54% 60% 54% 53% 8% 58% 47% 53% 

Note: FTIC includes Beginners and Early Admits. 

 

The rate of graduation after six years increased among Black students, Asian students, Hispanic students, 
Native Hawaiian/Other Pacific Islander students, and those students reporting two or more races. The rate 
of retention increased among Black students, Hispanic students, and those students who reported two or 
more races.  Of the total number of students graduated after six years, 72% of them were female students 
and 32% of them were minority students. The diversity goals for Black students and Hispanic students were 
exceeded for this category. 

 

Diversity Goals: 
• Black/African American Students: 2 percentage points 
• Asian Students: 1 percentage point 
• Hispanic/Latino Students: 1 percentage point
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Table 5.  Bachelor's Degrees Awarded by Race    

  NRA B AI/AN A H NH/OPI W ≥ TWO UNK TOTAL 

AY 2019-20                     

Male 40 105 3 29 76 2 635 42 15 947 

Female 48 161 10 36 155 4 994 72 25 1505 

Total 88 266 13 65 231 6 1629 114 40 2452 

Category 
%   
of Total 

4% 11% 1% 3% 9% 0% 66% 5% 2% 100% 

AY 2018-19                     

Male 31 102 4 34 82 1 564 55 15 888 

Female 25 206 5 48 137 3 992 80 30 1526 

Total 56 308 9 82 219 4 1556 135 45 2414 

Category 
%   
of Total 

2% 13% 0% 3% 9% 0% 64% 6% 2% 100% 

AY 2014-15                     

Male 31 63 5 17 51 2 558 18 8 753 

Female 29 129 6 30 99 4 853 41 23 1214 

Total 60 192 11 47 150 6 1411 59 31 1967 

Category 
%   
of Total 

3% 10% 1% 2% 8% 0% 72% 3% 2% 100% 

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, Bachelor's degrees. Table for 99.0000, all disciplines. 

 

Compared to last year, the total number of Bachelor degrees awarded to American Indian/Alaska Native 
students, Asian students, and Hispanic/Latino students increased. In the same time period, the total number 
of Bachelor degrees awarded to female students increased.  Of the Bachelor degrees awarded, 61% of them 
were awarded to female students while 28% were awarded to minority students.  

 

Diversity Goals: 
• Black/African American Students: 1 percentage point 
• Asian Students: 1 percentage point 
• Hispanic/Latino Students: 2 percentage points
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Table 6.  Master's Degrees Awarded by Race         

  NRA B AI/AN A H NH/OPI W ≥Two UNK TOTAL 

AY 2019-20                     

Male 32 29 2 5 24 0 190 8 7 297 

Female 52 104 2 24 73 3 502 25 16 801 

Total 84 133 4 29 97 3 692 33 23 1098 

Category %   
of Total 

8% 12% 0% 3% 9% 0% 63% 3% 2% 100% 

AY 2018-19                     

Male 10 21 0 13 24 0 202 7 5 282 

Female 21 66 4 11 75 3 481 15 6 682 

Total 31 87 4 24 99 3 683 22 11 964 

Category %   
of Total 

3% 9% 0% 2% 10% 0% 71% 2% 1% 100% 

AY 2014-15                     

Male 20 19 1 7 13 2 196 5 0 263 

Female 13 56 4 10 30 2 394 8 1 518 

Total 33 75 5 17 43 4 590 13 1 781 

Category %   
of Total 

4% 10% 1% 2% 6% 1% 76% 2% 0% 100% 

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, Master's degrees. Table for 99.0000, all disciplines. 

 

Compared to last year, the total number of Master degrees awarded to Black students, and those students 
identifying as two or more races increased. Of the Master degrees awarded, 73% of them were awarded to 
female students and 27% of them were awarded to minorities. The diversity goal for Black students was met 
and the diversity goal for Asian students was nearly met.  

 

Diversity Goals: 
• Black/African American Students: 3 percentage points 
• Asian Students: 2 percentage points 
• Hispanic/Latino Students: 3 percentage points 
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Table 7.  Doctoral Degrees Awarded by Race       

  NRA B AI/AN A H NH/OPI W ≥ TWO UNK TOTAL 

AY 2019-20                     

Male 1 0 0 0 1 0 2 0 0 4 

Female 0 0 0 0 0 0 5 0 0 5 

Total 1 0 0 0 1 0 7 0 0 9 

Category %   
of Total 

11% 0% 0% 0% 11% 0% 78% 0% 0% 100% 

AY 2018-19                     

Male 1 1 0 0 0 0 9 0 0 11 

Female 0 1 0 0 2 0 7 0 0 10 

Total 1 2 0 0 2 0 16 0 0 21 

Category %   
of Total 

5% 10% 0% 0% 10% 0% 76% 0% 0% 100% 

AY 2014-15                     

Male 0 1 0 1 0 0 3 0 0 5 

Female 0 1 0 0 0 0 6 0 0 7 

Total 0 2 0 1 0 0 9 0 0 12 

Category %   
of Total 

0% 17% 0% 8% 0% 0% 75% 0% 0% 100% 

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, Doctoral degrees. Chart for 99.0000, all disciplines. 

 

Out of all of the Doctoral degrees awarded, 55% of them were awarded to female students and 11% of them 
were awarded to minority students.  

 
 

Diversity Goals: 
• Black/African American Students: 1 percentage point 
• Asian Students: 1 percentage point 
• Hispanic/Latino Students: 1 percentage point 
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Table 8.  UWF Not Applicable - First Professional Degrees Awarded by Race 

  NRA B AI/AN A H NH/OPI W ≥ TWO UNK TOTAL 

AY 2018-19                     

Male 0 0 0 0 0 0 0 0 0 0 

Female 0 0 0 0 0 0 0 0 0 0 

Total 0 0 0 0 0 0 0 0 0 0 

Category %   
of Total 

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

AY 2017-18                     

Male 0 0 0 0 0 0 0 0 0 0 

Female 0 0 0 0 0 0 0 0 0 0 

Total 0 0 0 0 0 0 0 0 0 0 

Category %   
of Total 

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

AY 2013-14                     

Male 0 0 0 0 0 0 0 0 0 0 

Female 0 0 0 0 0 0 0 0 0 0 

Total 0 0 0 0 0 0 0 0 0 0 

Category %   
of Total 

0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, First Professional degrees. Chart for 99.0000, all 
disciplines. 

 

The University of West Florida does not offer First Professional degrees. 
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STUDENT SERVICES 
Student Services at the University of West Florida are available to all students without regard to age, color, 
disability, gender (including gender identity and sex), marital status, national origin, race, religion, sexual 
orientation, and veteran status.  Student Services include: 

 

1) Academic Advising 
Academic advising is required for all students. Freshman, FTIC, and Undeclared students are assigned 
to a specific advisor in the First Year Advising Center to assist with initial course registration, goal 
setting, and degree planning before being transitioned to academic advisors in the major departments 
after achieving sophomore status or completing the first regular semester at UWF. Degree-seeking 
sophomore, junior, senior, and graduate students are assigned academic advisors within the college 
responsible for their program of study. Academic advising is also offered to students in the University’s 
Honors and Student Success Programs tailored specifically to meet the needs of students in these special 
programs. Students are encouraged to meet with their academic advisors each semester to ensure that 
they are fulfilling their degree requirements. Advisors work to build partnerships with the students and 
ensure that students understand their responsibilities in completing their degree goals. Advisors help 
students choose or change a major, develop degree plans, assist with course selection, make students 
aware of graduation requirements, connect students with success resources, and help interpret 
academic policy. 

2) Admission to Academic Program 
UWF encourages applications from qualified persons and does not discriminate on the basis of age, color, 
disability, gender (including gender identity and sex), marital status, national origin, race, religion, 
sexual orientation, or veteran status. 

 

3) The Student Accessibility Resources 
The Student Accessibility Resources (SAR) works with students and faculty to help make UWF an 
accessible learning environment in accordance with the Americans with Disabilities Act and Section 504 
of the Rehabilitation Act. The SAR offers a variety of services for students with documented disabilities, 
including learning disabilities, deaf/hard of hearing, blind/low vision, mobility limitations, ADHD, 
psychiatric conditions, and medical disabilities.  SAR coordinates the following accommodations: 

 

· Alternative Text services 

· Assistive Technology 

· Audio Books 

· Housing Accommodations 

· Interpretive Services  

· Notetaking Support 

· Scribes 

· Readers 

· Enlarged Text 

· Preferential Seating 

· Digital/Tape Recording 

· Reduced Course Load 

· Testing Accommodations 

· Transcription and/or captioning 

· Support for substitution or waiver of graduation requirements due to a disability (when 
appropriate) 
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· Adjustable desk/chair 

· Reduced distraction testing space 

· Other accommodations as appropriate based on documentation 
 

4) Health Services 
Student Health Services’ (SHS) role is to advance UWF’s mission, vision and priorities by providing high-
quality health care, education and preventative services to a diverse population from a variety of lived 
experiences. As medical professionals, SHS educates and motivates students to become full 
participants in their own health while supporting and promoting academic success and personal 
development, particularly in the COVID-19 environment. 

 
The University’s Counseling and Psychological Services (CAPS) provides counseling and therapy to help 
students manage, cope, and grow with the stress associated with college and life. The primary goal of 
counseling is to help students develop the personal awareness and skills necessary to overcome 
problems and to develop in ways that will allow them to take advantage of the University’s educational 
opportunities. CAPS provides confidential personal, vocational, and couples counseling to students at 
no charge. Psychologists assist students with issues such as depression, test anxiety, vocational 
indecision, relationship difficulties, interpersonal conflict, identity confusion, substance abuse, stress 
management, and other personal difficulties that may impede a student’s academic progress. 
Workshops are offered on various topics including stress and time management, romantic 
relationships, interpersonal and personal functioning, and vocational development. 

 
Wellness Services provides workshops, awareness events, health marketing campaigns, and other 
educational programming in the areas of alcohol and other drug abuse/misuse prevention, sexually 
transmitted infection prevention and sexual health promotion, and sexual assault prevention and risk 
reduction. All UWF faculty, staff, and students can request that the programs be presented to a class, 
residence hall, or organization. Wellness Services also coordinates the UWF Peer Educators program to 
promote student-driven health efforts which provide opportunities for students to help other students 
by promoting a student culture of kindness, responsibility, compassion, and respect. 

 
The University has a 19,832 square-foot, state-of-the-art Health and Wellness Center on the main 
campus. This facility is a one-stop-shop for students’ health and wellness needs. The center contains 
seven treatment rooms, two observation/treatment rooms, and a procedure room, which increases 
the number of students who can be treated each day. The center includes exterior plazas, an open glass 
lobby, and a roof garden. The building design and construction was certified to the U.S. Green Building 
Council LEED Silver level. Leadership in Energy and Environmental Design (LEED) Green Building Rating 
System is a benchmark for the design, construction, and operation of high performance green buildings 
that promotes a whole-building approach to sustainability by recognizing performance in five key areas 
of human and environmental health: sustainable site development, water savings, energy efficiency, 
materials selection, and indoor environmental quality. 

 

5) Sport Clubs and Intramural Sports 
The mission of UWF’s Intramural Sports program is to provide students, faculty, and staff with an 
opportunity to participate in a variety of competitive recreational sports in a safe environment; to 
promote and provide quality service, facilities, and equipment; to facilitate an opportunity for enjoyable 
experiences; to nurture and celebrate the wholesome and worthwhile use of leisure, healthy lifestyles, 
and wellness; and to create opportunities for the growth and development of all participants. 
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The Sport Club Program offers participants a wide range of recreational, instructional, or competitive 
teams to bridge the gap between intramural sports and intercollegiate athletics. Participants with 
similar interests are given the opportunity to work together on a team in an organized recreational 
activity. Teams are then offered the chance to practice and compete at a specialized level and clubs are 
given an opportunity to shape their own unique atmosphere. Membership in any sport club is open to 
all current University of West Florida students. Each club welcomes new members with no requirement 
to try-out for teams. 

 

6) Fitness/Wellness 
The goal of Fitness/Wellness is to offer students a variety of opportunities to make physical activity and 

overall wellness a part of their daily lives. The Fitness/Wellness program area provides UWF students 

with a variety of Group Fitness classes for all levels each semester, ranging from cardio to yoga classes. 

Fitness/Wellness also offers multiple incentive programs to encourage students to participate and 

achieve their fitness goals throughout the semester. In addition to the Group Fitness classes, 

Fitness/Wellness also offers sessions with personal trainers and massage therapy. 

7) Outdoor Adventures 
The Outdoor Adventures program provides the university community the chance to engage in exciting 

and entertaining outdoor recreation activities. The Outdoor Adventures Program is available to UWF 

groups for planning, supplying, and staffing outdoor recreation special events such as custom trips and 

clinics or ropes-course style trainings. One of the most popular aspects of Outdoor Adventures are the 

trips they offer each semester which are open to current students, faculty and staff of UWF. These trips 

allow participants to experience unique situations while meeting and interacting with new people. 

Outdoor Adventures also manages the climbing center, located in the center of the HLS Facility. The 

climbing center is a state-of-the-art, indoor wall accommodating all abilities and experience levels, and 

Routes are changed regularly to provide new challenges for regular visitors. The Climbing Center is open 

to all those who have access to the facility. The Outdoor Adventures program also manages the Bike 

Shop, which offers bike supplies and rentals, and the Disc Golf course on campus. 

 

8) Aquatics 
The UWF Aquatic Center offers a wide variety of activities for the community to enjoy. It is open to 
students, staff, and faculty, as well as all members of the public who have a membership. Both 
recreational and fitness swimming are encouraged in the Olympic sized pool. Group and private 
swimming lessons are offered for children and adults at different skill levels. Lifeguard and Swim 
Instructor training courses are also available for individuals over the age of 16. The Aquatic Center also 
offers private rentals for parties or other activities. Established as tradition in the 1970's, panhandle 
schools, churches and community groups continue to bring youth to the pool celebrating milestones, 
hosting award ceremonies and rewarding students for outstanding behavior and accomplishments. 
There are many different types of parties for groups to choose from with a variety of activities. In addition 
to these services, the Aquatic Center also houses a relaxing whirlpool and dry sauna for members to 
enjoy. 

9) Student Financial Assistance 
The mission of the Financial Aid Office is to help eligible students meet educational costs while 
attending UWF. A comprehensive program of scholarships, grants, part-time employment, and loans 
are available through federal, state and university funds. In cases where a student demonstrates 
extensive need, a combination of several types of aid may be extended, provided funds are available. 
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10) Housing 
Through the responsible management of all resources, the Department of Housing and Residence Life 
strives to create a living and learning environment, which offers support and assistance to maximize 
educational opportunities to a diverse resident student population. Students living in campus housing 
are governed by a housing contract that includes Conditions and Responsibilities of Residents. Each 
student is responsible for knowing and observing UWF’s regulations and policies as set forth in official 
UWF publications including, but not limited to, the UWF Housing Handbook and the UWF Student 
Handbook. The Standards for Community Living section of the UWF Student Handbook states the 
following: 

 
“The University of West Florida is a community of people from diverse cultural, racial, economic, and 
ethnic backgrounds; each person is a unique individual, drawn from a broad spectrum of our society. We 
strive to understand the individuality and the life choices of those among us. We can best learn from 
one another in an atmosphere of positive encouragement and mutual respect. In addition, we must 
give others the respect and tolerance that we ourselves deserve. 

 
UWF Housing spaces are assigned without regard to race, color, religion, national origin, sexual 
orientation or age. Housing and Residence Life provides accommodations for students with disabilities, 
and students with documented disabilities may request reasonable accommodation through the 
Student Accessibility Resources (SAE) department. The following are examples of accommodations that 
the SAR has made in collaboration with Housing and Residence Life for students with disabilities who 
live in University residence halls: 

 

• Single occupancy rooms 

• Separate refrigerators 

• Locks for refrigerators 

• Personal Care Attendants access to residence halls 

• Handicap accessible showers & rooms 

• First floor rooms 

• Bringing own bed/mattress 

• Adjustable shelves 

• Assistance, service or emotional support animals 

• Visual Doorbells 

• ADA accessible rooms 

• Medical refrigerators 

• Allergen free rooms 

• Ground floor or lower floor rooms 

• Waiver of Meal Plans (when appropriate and in collaboration with Dining Services) 
 

11) Student Employment  
and 

12) Personnel 
UWF is an Equal Opportunity/Equal Access/Affirmative Action institution. UWF seeks excellence 
through diversity among its administrators, faculty, staff, and students. UWF prohibits discrimination on 
the basis of race, color, religion, gender (both sex and gender identity), age, national origin, sexual 
orientation, disability, veteran status, or marital status. In an effort to increase the quality of student 
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campus life and support services, the Human Resources Department has incorporated the recruitment 
of student employees in the University’s recruiting software (PageUp). Numerous part-time, on-campus 
student employment opportunities are available in departmental offices and facilities. Student 
employment can range from jobs that require no special skills, previous training, or work experience to 
professional-level work requiring knowledge gained through completion of a bachelor’s degree. Student 
work schedules are tailored so as not to interfere with class schedules. 

 
UWF’s Diversity Plan 2018-2022 was developed by the President’s Council on Diversity and Inclusion, 
which worked with the Chief Diversity Officer to review the 2017 Campus Climate Survey and the 2017 
Diversity Report. UWF’s mission is to provide high-quality undergraduate and graduate education; to 
conduct teaching and research that services the body of knowledge; and to contribute to the needs of 
professions and society. UWF’s vision is to be a spirited community of learners, launching the next 
generation of big thinkers who will change the world.  

 

At UWF, we define equal opportunity as non-discrimination on the basis of protected characteristics. We 
define diversity as the various attributes we each possess based on characteristics from birth, 
experiences we have had, and decisions we have made. We define inclusion as acknowledging and 
leveraging diversity by creating an environment where students, faculty and staff feel accepted and 
valued. We celebrate the unique characteristics of each member of our community as well as the 
commonalities we share. As an educational institution we recognize the considerable benefits 
emanating from the diverse human mosaic that is our university. It is our vision to be an intellectual and 
cultural center that engages our students, faculty, staff and community partners in an ongoing and 
dynamic process that prepares each of us to be culturally competent in an ever-changing multicultural 
world. 

 

13) Educational and Work Environment 
UWF is a public university based in Northwest Florida with multiple instructional sites and a strong virtual 
presence. UWF’s mission is to provide students with access to high-quality, relevant, and affordable 
undergraduate and graduate learning experiences; to transmit, apply, and discover knowledge through 
teaching, scholarship, research, and public service; and to engage in community partnerships that 
respond to mutual concerns and opportunities and that advance the economy and quality of life in the 
region. UWF is committed to planning and investing strategically to enhance student access and 
educational attainment; to build on existing strengths and develop distinctive academic and research 
programs and services that respond to identified regional and state needs; and to support highly 
qualified faculty and staff who engage students in rigorous, high- impact, student-oriented learning 
experiences that enhance personal and professional development and empower alumni to contribute 
responsibly and creatively to a complex 21st Century global society. UWF aspires to be widely 
recognized as a model of excellence and relevance, sought out as a distinctive intellectual and cultural 
center, valued as an engaged partner, and acclaimed for being “different by design.” 

 
UWF will continue multicultural/diversity training opportunities. Funding is available for full-time 
faculty and staff to travel to obtain training on multiculturalism/diversity issues. Applicants 
demonstrate how the training will benefit the diversity of the campus community and how attendance 
will contribute to the applicant’s discipline, and how learning may be incorporated into diversity 
initiatives in the individual’s department. Attendees share their knowledge by presenting what they 
have learned to the campus community. 

 
UWF will continue its commitment to advertising career opportunities in female and minority 
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publications; providing the annual President’s Diversity Leadership Awards to faculty, staff, and 
students; making professional development leave available to faculty; and making tuition fee waivers 
and textbook scholarships available to faculty and staff. These strategies will ensure that the University 
remains visible to female and minority applicants, maintains budgetary incentive plans to recruit a 
diverse workforce, and provides educational scholarship assistance to further the University’s goal of a 
culturally diverse campus. 
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PART IV: GENDER EQUITY IN INTERCOLLEGIATE ATHLETICS 

 

Table 1.  Sex Equity in Athletics Update 

Element Assessment 
Area for improvement? (check if yes, 

and describe on form below) 

1. Sports offerings 
8 Women's sports  
7 Men's Sports 

 

2. Participation rates, male and female, 
compared with full-time undergraduate 
enrollment 

Student Athletes: 
Male: 230 (64%)  
Female: 127 (36%);  

Undergraduate student enrollment: 
Male: 2,975 (45%)  
Female: 6,616 (55%) 

✔ 

3. Availability of facilities, defined as locker 
room, practice, and competitive facilities 

Equitable ✔  

4. Scholarship offerings for athletes 
Male: $1,659,250 (56%)  
Female: $1,301,650 (44%) 

  

5. Funds allocated for: 
  

  

a) the athletic program as a whole $10,836,689    

b) administration $2,527,915    

c) travel and per diem allowances 
Male: $304,500 (55%)  
Female: $246,500 (45%) 

  

d) recruitment 
Male: $55,000 (65%)  
Female: $28,500 (35%) 

  

e) comparable coaching 

Male:  
6.0 FTE Head Coach  
12.78 FTE Asst Coach  

Female: 
7 FTE Head Coach  
7.58 FTE Asst Coach 

  

f) publicity and promotion $523,475    

g) other support costs $1,899,624    

6. Provision of equipment and supplies Equitable ✔  

7. Scheduling of games and practice times Equitable ✔  

8. Opportunities to receive tutoring Equitable ✔  

9. Compensation of coaches and tutors 

Male: 
$725,257 Head Coach  
$695,910 Asst Coach  

Female 
$617,084 Head Coach  
$252,024 Asst Coach  

Tutors: $2,111 

  

10. Medical and training services Equitable ✔  

11. Housing and dining facilities and services Equitable ✔  
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Table 2:  Gender Equity in Athletics – Areas for Improvement 

Areas for Improvement Program for Improvement Timetable 

Participation Rates The institution will conduct a 
student body survey to 
evaluate whether or not UWF 
is providing participation 
opportunities for the 
underrepresented gender. 

Ongoing 

Availability of Facilities 
Provision of Equipment and 
Supplies 
Scheduling of Games and 
Practice 
Opportunities to Receive 
Tutoring 
Medical and Training Services 
Housing and Dining Facilities 
and Services 

The institution will evaluate 
these areas utilizing the Title 
IX laundry list. 

Ongoing 

 

Table 3:  Student Athletes by Gender 

 Male             Female Total 

 Number 230 127 357 

 Percent of Total 64% 36% 100% 

 

 
X Accommodation of Interest and Abilities 

Substantial Proportionality 

History and Practice of Expansion of Sports 

Check one basis below for assuring that the University is in 

compliance with the Florida Educational Equity Act: 
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PART V: EMPLOYMENT REPRESENTATION 
 

Table 1. Category Representation – Tenured Faculty 

INDICATOR NRA B AI/AN A H NH/OPI W 
≥ 

TWO* 
NOT 

REPORTED 
FEMALE MALE TOTAL 

Number, Fall 
2020 

0 5 3 19 4 0 116 0 1 58 90 148 

Number, Fall 
2019 

0 5 3 20 3 0 119 0 1 58 93 151 

1YR Percentage 
Change 

NA 0% 0% -5% 33% NA -3% NA 0% 0% -3% -2% 

Number, Fall 
2015 

0 4 3 14 3 0 115 0 1 47 93 140 

5YR Percentage 
Change 

NA 25% 0% 36% 33% NA 1% NA 0% 23% -3% 6% 

Area for 
improvement, 
compared with 
national 
standards? 
(Check if yes) 

                        

Source: IPEDS Fall Staff, IPEDS Human Resources Data. 

IPEDS Human Resource, instructional faculty only. Does not include Research or Public Service only faculty.  

IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) System.  

 

For the five-year period from 2015 to 2020, tenured faculty diversity increased for Black, Asian, and Hispanic 
tenured faculty by 25%, 36% and 33%, respectively. In that same period, diversity for female tenured faculty 
increased by 23%. For the one-year period from Fall 2019 to Fall 2020, tenured faculty diversity increased 
for Hispanic tenured faculty by 33%. Of all those who are tenured faculty, 39% of them are female tenured 
faculty and 21% of them are minority tenured faculty.
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Table 2. Category Representation – Tenure-Track Faculty 

INDICATOR 
NR
A 

B 
AI/
AN 

A H 
NH/
OPI 

W 
≥ 

TWO* 
NOT 

REPORTED 
FEMALE MALE TOTAL 

Number, Fall 
2020 

0 6 0 9 2 0 53 1 0 26 45 71 

Number, Fall 
2019 

0 6 0 7 4 0 57 1 0 29 46 75 

1YR 
Percentage 
Change 

NA 0% NA 29% -50% NA -7% 0% NA -10% -2% -5% 

Number, Fall 
2015 

0 7 0 8 4 0 65 0 1 34 51 85 

5YR 
Percentage 
Change 

NA -14% NA 13% -50% NA -18% NA -100% -24% -12% -16% 

Area for 
improvement, 
compared 
with national 
standards? 
(Check if yes) 

                        

Source: IPEDS  Fall Staff, IPEDS Human Resources Data. 

IPEDS Human Resource instructional faculty only. Does not include Research or Public Service only faculty.  

IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) System.  

 

For the five-year period from 2015 to 2020, tenured-track faculty diversity increased for Hispanic tenured-
track faculty by 13%. For the one-year period from Fall 2019 to Fall 2020, tenured-track faculty diversity 
increased for Hispanic tenured-track faculty by 29%.  Of all those faculty who are tenured-track, 36% of them 
are female and 24% are minorities.   
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Table 3. Category Representation – Non-Tenure-Earning Faculty or Faculty at Non-Tenure Granting Universities 

INDICATOR NRA B AI/AN A H NH/OPI W 
≥ 

TWO* 
NOT 

REPORTED 
FEMALE MALE TOTAL 

Number, Fall 
2020 

0 12 0 11 5 0 87 4 1 76 44 120 

Number, Fall 
2019 

0 11 0 14 3 0 95 2 1 76 50 126 

1YR 
Percentage 
Change 

NA 9% NA -21% 67% NA 
-

8% 
100% 0% 0% -12% -5% 

Number, Fall 
2015 

0 6 0 4 4 0 96 2 1 68 45 113 

5YR 
Percentage 
Change 

NA 100% NA 175% 25% NA 
-

9% 
100% 0% 12% -2% 6% 

Area for 
improvement, 
compared 
with national 
standards? 
(Check if yes) 

                        

Source: IPEDS  Fall Staff, IPEDS Human Resources Data. 

IPEDS Human Resource instructional faculty only. Does not include Research or Public Service only faculty.  

IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) System.  

 

 

For the five-year period from 2015 to 2020, non-tenure-earning faculty diversity increased for Black non-
tenure-earning faculty by 100%, for Asian non-tenure-earning faculty by 175%, for Hispanic non-tenure-
earning faculty 25% and for those non-tenure-earning faculty who reported two or more races by 100%, and 
for female non-tenure-earning faculty by 12%.  For the one-year period from Fall 2019 to Fall 2020, non-
tenure-earning faculty diversity increased for Black non-tenure-earning faculty, Hispanic non-tenure-earning 
faculty, and for those non-tenure-earning faculty who reported two or more races. Of all those who are non-
tenure-earning faculty, 63% of them are female and 27% of them are minorities. These percentages of 
minority and female non-tenure-earning faculty represent an increase compared to last year.  
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Table 4. Category Representation – Executive/Administrative/Managerial 

INDICATOR NRA B AI/AN A H NH/OPI W 
≥ 

TWO* 
NOT 

REPORTED 
FEMALE MALE TOTAL 

Number, Fall 
2020 

0 16 0 9 7 0 228 6 0 171 95 266 

Number, Fall 
2019 

0 14 0 8 9 0 239 4 0 173 101 274 

1YR 
Percentage 
Change 

NA 14% NA 13% -22% NA -5% 50% NA -1% -6% -3% 

Number, Fall 
2015 

0 19 0 7 6 0 206 2 0 142 98 240 

5YR 
Percentage 
Change 

NA 
-

16% 
NA 29% 17% NA 11% 200% NA 20% -3% 11% 

Area for 
improvement, 
compared 
with national 
standards? 
(Check if yes) 

                        

Source: IPEDS  Fall Staff, IPEDS Human Resources Data. 

IPEDS Human Resource instructional faculty only. Does not include Research or Public Service only faculty.  

IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) Sysem.  

 

For the five-year period from 2015 to 2020, management operations (“staff”) diversity increased among Asian 
staff, Black staff, Hispanic staff, and staff who reported two or more races, and female staff. For the one-year 
period from Fall 2019 to Fall 2020, staff diversity increased among Black staff, Asian staff, and those members 
of staff who reported two or more races. Of all those who are staff, 64% are female and 14% are minorities. The 
percentages of female staff and minority staff represent an increase compared to last year. 
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PART VI: AREAS OF IMPROVEMENT/ACHIEVEMENT 

 

Last Year’s Goals from 2019 Report Achievements in 2020 Report 

Academic Services, Programs, and Student Enrollment 

Diversity Goals: 
 

• Black/African American Students: 2 
percentage points 

• Asian Students: 2 percentage points 
• Hispanic/Latino Students: 2 percentage 

points  

Table 1: Full-Time First-Time-in-College 
 
Out of the total number of Fall 2020 FTIC students, 55% were female 
students and 28% were minority students. Diversity enrollment numbers 
increased for female students; Black students, American Indian/Alaskan 
Native students, and Hispanic students.  The diversity goal was nearly met 
for Black students, which increased by 1%. 

 

 
Diversity Goals: 
 

• Black/African American Students: 3 
percentage points 

• Asian Students: 3 percentage points 
• Hispanic/Latino Students: 2 percentage 

points 

Table 2: Full-Time College Transfers 
 

Diversity increased among Black students, American Indian/Native 
Alaskan students, and Native Hawaiian/Other Pacific Islander students. 
Out of the 243 total transfer students, 65% were female and 37% were 
minority students. Although diversity goals were not met, both Black 
and Asian enrollment increased by 1%. 

 

 
Diversity Goals: 
 

• Black/African American Students: 1 
percentage points 

• Asian Students: 1 percentage points 
• Hispanic/Latino Students: 1 percentage 

points 

Table 3: Retention of Full-Time FTICs 
 
Total retention percentages from last year’s retention percentages 
increased by 2%. Retention percentages from last year’s retention 
percentages increased among female students by 2%, Asian students by 
26% and those students who reported two or more races by 5%. Out of 
total number students retained after one year, 56% were female students 
and 30% were minority students. The diversity goals for Black students 
and Hispanic students were met in this category. The retention rate for 
Asian students is 100%. 

 
 

 
Diversity Goals: 
 

• Black/African American Students: 2 
percentage points 

• Asian Students: 1 percentage points 
• Hispanic/Latino Students: 1 percentage 

points 

Table 4: Graduation Rate of Full-Time FTICs after 6 years 

 

The rate of graduation after six years increased among Black students, 
Asian students, Hispanic students, Native Hawaiian/Other Pacific Islander 
students, and those students reporting two or more races. The rate of 
retention increased among Black students, Hispanic students, and those 
students who reported two or more races.  Of the total number of students 
graduated after six years, 72% of them were female students and 32% of 
them were minority students. The diversity goals for Black students and 
Hispanic students were exceeded for this category. 
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Diversity Goals: 
 

• Black/African American Students: 1 
percentage points 

• Asian Students: 1 percentage points 
• Hispanic/Latino Students: 2 percentage 

points 

Table 5: Bachelor’s Degrees Awarded 

Compared to last year, the total number of Bachelor degrees awarded to 
American Indian/Alaska Native students, Asian students, and 
Hispanic/Latino students increased. In the same time period, the total 
number of Bachelor degrees awarded to female students increased.  Of 
the Bachelor degrees awarded, 61% of them were awarded to female 
students while 28% were awarded to minority students.  

 

Diversity Goals: 
 

• Black/African American Students: 3 
percentage points 

• Asian Students: 2 percentage points 
• Hispanic/Latino Students: 3 percentage 

points 

Table 6: Master’s and Specialist Degrees Awarded 
 

Compared to last year, the total number of Master degrees awarded to 
Black students, and those students identifying as two or more races 
increased. Of the Master degrees awarded, 73% of them were awarded to 
female students and 27% of them were awarded to minorities. The diversity 
goal for Black students was met and the diversity goal for Asian students 
was nearly met.  

 
 

. 
Diversity Goals: 
 

• Black/African American Students: 1 
percentage points 

• Asian Students: 1 percentage points 
• Hispanic/Latino Students: 1 percentage 

points 

Table 7: Doctoral Degrees Awarded 
 

Out of all of the Doctoral degrees awarded, 55% of them were awarded to 
female students and 11% of them were awarded to minority students.  

 

 

Table 8: First Professional Degrees Awarded 
UWF does not offer First Professional Degrees 

Gender Equity in Athletics 

Gender Equity in Athletics  

The University has an overall goal to 
continually increase gender equity in 

athletics. 

Chart 1: Gender Equity in Athletics Update 

Compared to last year, UWF increased travel and per diem allowances to 
females by $11,000. UWF also increased compensation of head coaches of 
the female athletic programs by $60,866.00. UWF increased FTE head 
coach and FTE assistant coach numbers for the female athletic programs. 
UWF continues to explore opportunities for and interest in additional 
female sports programs UWF’s Athletics Department is in the process of 
updating its five-year Gender Equity Plan and aligning various elements 
with Title IX. 

  

The University has an overall goal to 
continually increase gender equity in 

athletics. 

Chart 2: Gender Equity in Athletics – Areas for Improvement 

UWF continues to explore opportunities for and interest in additional 
female sports programs. UWF’s Athletics Department is in the process of 
updating its five-year Gender Equity Plan and aligning various elements 
with Title IX. 
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The University has an overall goal to 
continually increase gender equity in 

athletics. 

 

Chart 3: Student Athletes by Gender 
   
 Compared to last year, the number of both female and male athletes 
decreased; the percentage of female athletes ( 36%) remained the same. 

Employment 

Employment  
The University had an overall goal to continually 

increase diversity among female and minority 
faculty and staff. 

Table 1: Tenured Faculty 

For the five-year period from 2015 to 2020, tenured faculty diversity 
increased for Black, Asian, and Hispanic tenured faculty by 25%, 36% and 
33%, respectively. In that same period, diversity for female tenured 
faculty increased by 23%. For the one-year period from Fall 2019 to Fall 
2020, tenured faculty diversity increased for Hispanic tenured faculty by 
33%. Of all those who are tenured faculty, 39% of them are female 
tenured faculty and 21% of them are minority tenured faculty. 

 
The University had an overall goal to continually 

increase diversity among female and minority 
faculty and staff. 

Table 2: Tenured-Track Faculty 

For the five-year period from 2015 to 2020, tenured-track faculty diversity 
increased for Hispanic tenured-track faculty by 13%. For the one-year period 
from Fall 2019 to Fall 2020, tenured-track faculty diversity increased for 
Hispanic tenured-track faculty by 29%.  Of all those faculty who are tenured-
track, 36% of them are female and 24% are minorities.   

 
The University had an overall goal to continually 

increase diversity among female and minority 
faculty and staff. 

Table 3: Non-Tenure-Earning Faculty 

For the five-year period from 2015 to 2020, non-tenure-earning faculty 
diversity increased for Black non-tenure-earning faculty by 100%, for 
Asian non-tenure-earning faculty by 175%, for Hispanic non-tenure-
earning faculty 25% and for those non-tenure-earning faculty who 
reported two or more races by 100%, and for female non-tenure-earning 
faculty by 12%.  For the one-year period from Fall 2019 to Fall 2020, non-
tenure-earning faculty diversity increased for Black non-tenure-earning 
faculty, Hispanic non-tenure-earning faculty, and for those non-tenure-
earning faculty who reported two or more races. Of all those who are non-
tenure-earning faculty, 63% of them are female and 27% of them are 
minorities. These percentages of minority and female non-tenure-earning 
faculty represent an increase compared to last year.  

  
The University had an overall goal to continually 

increase diversity among female and minority 
faculty and staff. 

Table 4: Executive/Administrative/Managerial Staff 

For the five-year period from 2015 to 2020, management operations 
(“staff”) diversity increased among Asian staff, Black staff, Hispanic staff, 
and staff who reported two or more races, and female staff. For the one-
year period from Fall 2019 to Fall 2020, staff diversity increased among 
Black staff, Asian staff, and those members of staff who reported two or 
more races. Of all those who are staff, 64% are female and 14% are 
minorities. The percentages of female staff and minority staff represent an 
increase compared to last year. 
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The University of West Florida is dedicated to providing an inclusive and welcoming environment for 
all who interact in the University community and utilizes many efforts to increase the diversity and 
success of its students at all levels of the academic process. In continuing to build a diverse 
environment, UWF strives to attract students, faculty, and staff from a variety of cultures, 
backgrounds and life experiences. 

 
University of West Florida’s efforts to increase student diversity: 

 
Enrollment Management/Admissions 
Admissions diversity activities include utilizing social networking venues to reach targeted 
student groups; purchasing prospective student leads that include members of the targeted 
student groups; executing a more consistent and timely communication plan with prospective 
students, including those from these targeted student groups about the process of enrolling 
at UWF; continuing coordinated and focused call, mail, text, and email campaigns to address 
specific needs of the applicant and admit pools; strengthening student/applicant 
understanding of financial aid and its related processes through outreach in targeted 
communities; maintaining and strengthening relationships with students from targeted high 
schools throughout the state; and offering a user friendly web presence to interact and 
educate students on the application process. 

 
The Division of Academic Engagement and Student Affairs (DAE+SA) 
UWF’s new Division of Academic Engagement and Student Affairs (DAE+SA) was created to 
support and guide students through their Argo journey. By connecting key departments in 
one division, we have within us the capacity to do even more for our students and build a 
university experience that shatters the mold.  
 
DAE+SA is dedicated to supporting the personal development and academic success of all 
UWF students both inside and outside the classroom. The division houses a broad range of 
programs and services including social involvement experiences, student support services, 
academic and learning resources and high-impact learning opportunities that promote 
academic success, personal and professional development and civic engagement. 
 
DAE+SA’s mission is to foster a culture of student success and encourages personal, academic 
and professional achievement and community building at UWF and beyond. Its vision is to 
cultivate transformative experiences that create lifelong learners who will positively impact 
the world.  
 
Over the next four years, DAE+SA will deliver intentional student life programs that will 
promote a spirited community of learners. Our efforts will be focused on supporting a culture 
of bold learners and big thinkers who will change the world. By strengthening the 
coordination within the academic community, DAE+SA will become an equal partner with the 
academic experience. By extending and connecting the full student experience, we will give 
our students something memorable.  Our efforts will help drive all students forward to 
graduate and success. We will offer programs and resources that matter to students and we 
will build a truly vibrant residential campus.  
 
DAE+SA’s 2019-2022 Strategic Plan aligns with UWF’s strategic decisions and includes four 
goals that supplement UWF’s strategic plan. Specific to inclusion, Goal 2 aims to sustain and 
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improve a culture of inclusive excellence on campus. In furtherance thereof, DAE+SA has 
developed the following sub-goals: 
 

1. Enhance programs, policies, and practices to support students with disabilities.  
2. Increase diversity of (expand access to) cohort-based learning communities and 

high-impact practices. 
3. Offer diversity and inclusion programming that provides awareness and 

encourages cross-cultural dialogue. 
4. Assess campus-wide diversity initiatives and inclusive programming. 

 
New Student Orientation 
Attendance at orientation programs is mandatory for all incoming students and is a dynamic, 
engaging experience that is designed to prepare incoming students for their transition to UWF and 
to foster an overall understanding of the University. The Orientation staff consists of twenty (20) 
diverse student leaders. Orientation also has special breakouts for International, Military, 
Commuter and Non-traditional students. During Orientation, special attention is given to advising 
and registration, campus safety and security, Title IX and VAWA information and prevention 
strategies and connecting students to one another through small group meetings called “Argo to 
Argo”. Topics include student success tips and diversity issues. 

 
All FTIC and transfer students are required to attend orientation. Transfer students have the option 
of completing an Online Orientation program specifically geared to their needs. 

 
A Parent and Family Orientation program is run concurrently with the student program in order to 
establish a successful partnership with students, families and the University. 
 
Argos for Autism Program 
The Argos Autism Program (AAP) is a Beyond Access service that Student Accessibility Resources 
offers.  AAP provides academic, social, life skills, and career planning support to students 
with autism who attend the University of West Florida.  The goal of the AAP is to enhance the 
college experience for participants by assisting with navigating the college experience.  The program 
offers several components to help students transition to the University including an Early Arrival 
Program (set of workshops for students prior to the start of the Fall semester), weekly accessibility 
and academic coaching sessions, and a peer mentor program (in partnership with UWF Center for 
Behavior Analysis).  In Spring 2020, the Professional Bridge Program, a workforce readiness 
initiative was added.  The program has been ranked #2 in the country for "Best Value Colleges 
for Autism Programming" for the past several years.  For more information, visit uwf.edu/autism. 
 
Each student with Autism Spectrum Disorder is unique which is why we offer a variety of services to 
assist students during their academic journey. Our staff will assist students in choosing the best 
resource plan to help reach their academic, social, and professional goals. 
 

Services options include: 

• AAP Early Arrival Program - set of workshops that helps students acclimate to campus life prior 

to the start of the Fall semester 

• Accessibility Coaching - professional staff member from Student Accessibility who helps 

students navigate campus resources and accommodation needs 

http://uwf.edu/autism
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• Academic Coaching - student staff member who provides assistance with time management 

and academic supports 

• AAP Professional Bridge Program - this program helps junior or senior level students prepare 

for the transition into a career beyond college 

 
Living Learning and Themed Communities 
UWF has established seven living learning and themed communities designed to create residential 
and educational environments that place students of similar academic interests and stages of 
matriculation together.  
 
The ARGOFirst Living Community is designed for first year students and built on the pillars of 
academic success, civic engagement, and interpersonal development. Students who choose ArgoFirst 
Living Communities live together and take an Academic Foundations for Success Course, helping 
them to acclimate and transition to UWF.  ArgoFirst Community is broken out into three groups: (1) 
Leadership focuses on the development of leadership skills in a community that focuses on the 
student and the student’s impact, and society at large; (2) Explore is designed specifically for 
undecided majors and focuses on the exploration of major and career opportunities; and, (3) DaVinci, 
in partnership with the UWF’s Center for Entrepreneurship, focuses on entrepreneurship and 
innovation in the business world.  
 
The Argo Elite Living Community is located in UWF’s Pace Hall and provides students the opportunity 
to live and learn with other Argo Elites. As Pace Hall residents, students are able to enjoy activites 
designed to bring the Pace Hall Community together such as the Fall Cookout and Spring Welcome 
Back event hosted by the Kugelman Honors Program.  
 
The Kugelman Honors Living Community is designed for students in the Kugelman Honors program 
and is housed in Pace Hall (with the Argo Elite Living Community) and is designed to provide Honors 
Program students with the support and resources they need in order to succeed. Students are 
encouraged to attend academic events, community service opportunities, and social activities within 
the community. The Honors program has its own unique programs in addition to the educational and 
social programming planned by the Resident Advisors, including honors council activities and 
academic support. 
 
The Global Living Community is a unique housing community located at the heart of UWF campus 
and brings together students from around the world. There is no better housing choice to get 
connected with our active community of globally-minded students. Global Living offers special events 
and access to campus partners ready to help students grow was global citizens. 
 
The PEARL (Professionally Empowered and Ready for Life) Living Community is a women’s 
empowerment initiative designed to create opportunities for women to explore and grow in a high 
impact learning community that fosters academic success, professional development, and civic 
engagement. The PEARL Living Community resides in UWF’s Argo Hall. 
 
The STEM (Science, Technology, Engineering and Mathematics) Living Community is open to the Hal 
Marcus College of Science and Engineering and resides in UWF’s President’s Hall. These students 
participate in activities designed to help STEM students succeed and build lifelong friendships by 
supporting each other throughout the college experience. Students will have the opportunity to get 
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to know faculty members outside the classroom, gain valuable leadership and interpersonal skills 
through weekly educational programs, participate in specialized tutoring and study nights for STEM 
courses, and interact and receive guidance from upperclassmen. 
 
The TEACH living learning community is open to students majoring/minoring in education related 
programs, and also those involved in other programs that have an interest in teaching. Students in 
this living learning community will live on the second floor of UWF’s President’s Hall and participate 
in co-curricular activities designed to maximize their experience in their academic program. Living 
learning community residents will have direct access to faculty and staff, who will not only be present 
in the classroom, but also outside the classroom during programs and events. 

 
Argo Family Programs 
UWF is a diverse community with tons of resources for students, parents, and family members. As 
new students adjust to university life, we know that as family members too will experience new 
challenges and milestones with their students. 
The Office of Student Retention Services’ Argo Family Programs is a great resource for information 
at the University, connecting Argo families with valuable resources and services, informing them of 
important student issues, and facilitating their involvement as an Argo Family Member. 
 
The Argo Family Association is a network of UWF family members. Being a part of the association is 
the best way for families to stay “in the know” on what’s happening at UWF. Membership in the 
Argo Family Association includes: 
 

• Monthly E-Newsletters 

• One-time 10% discount for textbooks at the UWF Bookstore 

• Copies of the UWF magazine, “Connections” 

• Email notification of select UWF emergency alerts and notices 

• Priority registration for Family Day 

• Communication and invitations to local UWF alumni events.  

 
Student Case Management 
The Case Management Director serves as a centralized point of response and contact for students 
and the campus community. Case Management services is designed to respond to student issues 
and concerns both inside the classroom and beyond. Each student’s case differs and can range from 
a simple email to instructors to inform them of a student’s illness to interventions that are far more 
severe.  The goal of Case Management is to help retain the student by providing relevant guidance 
on various issues. Among the most critical functions of case management at UWF are identifying 
campus and community resources; analyzing students’ concerns and recommending appropriate 
solutions and course (s) of action; understating and communicating concerns and determining 
possible outcomes. The case management director works in collaboration with various offices on 
campus to address student needs including academic affairs, Psychological and Counseling Services, 
Admissions, Housing and Residence Life, the Office of the Registrar and faculty and staff. 

 
The University Commons and Student Involvement (UCSI) 
The University Commons is the student union for UWF and is referred to the as the "University Living 

Room" because of its relaxed atmosphere and constant level of activity. Facilities, services, and 

events are designed to encourage students to become engaged in campus life at UWF. The vision 

of UCSI is to build community on the West Florida campus by involving students in the leadership 
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of programs and services, instilling a sense of belonging through activities and experiences, and 

continual improvement efforts in order to provide high quality facilities and services to the 

university community. 

International Programs 
International Programs facilitates the immigration law component of the international student’s 
life. They provide immigration assistance to all international students, scholars, and employees. 
Upon arrival at UWF, every international student must contact the International Student Office. The 
International Student Office also facilitates the University community’s connection to a broader 
understanding of international culture. 

 
In addition, International Programs administers international exchange programs and study abroad 
opportunities for students and faculty. Exchange agreements with over 45 partner institutions 
throughout Europe and Asia, allow students to pay UWF tuition and receive UWF credit for course 
work conducted abroad. 

 
Intensive English Program 
Since 1996, the Intensive English Program has brought international students to campus to study 
English as a second language. The program offers full and half term options for students in fall, 
spring, and summer semesters. 

 
Japan Center 
The mission of the Japan Center at UWF is to foster stronger ties between the U.S. and Japan 
through educational, cultural, and business programs. Under this mission, the Center operates the 
activities of the Florida-Japan Linkage Institute, the Jikei-American Center, the UWF Japan House, 
and the Japan-America Society of Northwest Florida. The Center also offers credit and non-credit 
Japanese language instruction. The Center plays an active role in promoting both the sister-state 
relationship between the state of Florida and the prefecture of Wakayama in Japan as well as the 
sister-city relationship between the city of Pensacola and the city of Gero in Japan. 

 

Florida-Japan Linkage Institute 
The Florida-Japan Linkage Institute (FJLI) works toward strengthening mutual understanding and 
cooperation between the peoples of Florida and Japan through the promotion of educational, 
cultural, economic, and policy relations. The FJLI awards out-of- state tuition exemptions to 
Japanese citizens studying at Florida public universities and community colleges. The Institute is a 
joint program between UWF, University of South Florida, and St. Petersburg College. 

 
Florida-China Linkage Institute 
The Florida-China Linkage Institute (FCLI) provides a broad range of services to the local community 
and university students, including out-of-state waivers, Conference for Chinese Studies, and trade 
show and industry information. The FCLI is a joint program between UWF, University of South 
Florida, and Brevard Community College. 

 
The Office of Equity and Diversity 
The Office of Equity and Diversity coordinates diversity programming for the University through the 
John C. Pace Jr. Symposium Series. In addition, there are events that address the needs of an 
increasingly diverse student body through a myriad of programs that promote and enhance 
educational programs for students, faculty, staff, and the wider community in support of a diverse 
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and globalized environment. 
 

Military and Veterans Resource Center 
In 2011, the University opened the Military and Veterans Resources Center (MVRC) to assist military 
and veteran students successfully transition from the military environment to campus life. The 
mission of MVRC is to serve the educational and training needs of prospective and currently enrolled 
service members, veterans, their dependents, their survivors, and other persons eligible to receive 
educational benefits under the various Department of Veteran Affairs (DVA) programs. The MVRC 
supplements recruitment and retention efforts by providing transition assistance counseling, 
program and application information, and certifying eligible students to receive DVA educational 
benefits while maintaining productive relations with the DVA and other agencies serving veterans 
students. 

 

Celebrate Diversity Months and Significant Cultural Achievements 
Throughout the calendar year, diversity and cultural celebrations take place to create an 
environment that demonstrates not only inclusion but also awareness, acceptance, respect. For 
example, Black History Month is celebrated each February to acknowledge African- American 
achievements and contributions. UWF celebrates history and heritage with unique programs, artist, 
performances, speakers, special foods, and conversations. All programs are open to the public 
without charge, unless otherwise noted. 

 
Center for Academic Success (CAS) 
The mission of the CAS is to provide collaborative student support services designed to empower 
students to become independent and active learnings who thrive at UWF and achieve their 
academic goals. CAS’s vision is to provide exemplary support programs and services that enrich the 
learning experience of students within an engaging and welcoming environment. CAS’s 
departments include Student Accessibility Resources, First Year Advising, Testing Services, and 
Tutoring and Learning Resources. 

 
UWF Men’s Empowerment Network (MEN) 
UWF Men’s Empowerment Network is designed to provide male students with a variety of academic 
support services, activities, and resources. Embracing the principles of accountability, leadership, 
self-discipline, and intellectual development, UWF’s MEN’s program was developed to increase 
retention and graduation. The program fosters a system of support committed to the success of 
each participant. 

 
Executive Mentor Program 
UWF's College of Business is pleased to offer a mentor program where undergraduate and graduate 
students are partnered with business executives to establish connections in the business world and 
gain valuable insights into issues such as career choice, networking skills and career development. 
Business executive mentors are paired with students based on academic and career fields, common 
interests, and/or availability. The purpose of the Executive Mentor Program is to prepare students 
for successful careers in business by integrating academic learning with real-world experiences and 
to become a model for workforce readiness, embraced by the community. The goals and objectives 
of the Executive mentor relationship: 

 

• Help identify career paths for students and support students' personal growth. 
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• Provide an opportunity for students to learn and practice professional networking skills. 

• Equip students with the understanding and tools to make ethical and informed 
decisions. 

• Shape students into confident graduates with excellent leadership, communication, 
critical thinking, professionalism and other skills important to the transition to the world 
of work. 

• Help students identify and pursue opportunities for employment related to their 
degrees. 

 
TRiO/Student Support Services 
TRiO is a federally funded program that provides academic support for eligible students including 
tutoring, advising, mentoring, career planning, financial aid, cultural and social activities, and 
academic intervention. The Trio/SSS serves 200 low income, first generation students, and students 
with disabilities. 

 
The Academic Center for Excellence 
The Academic Center for Excellence (ACE) is and academic facility that provides free academic 
support to all students enrolled at UWF. ACE is the only tutor lab on campus to provide tutoring in 
most general subjects offered at UWF. The ACE is committed to providing the highest quality of 
services possible to the UWF student body in a one-stop academic learning facility. ACE provides 
individual and group tutoring sessions, as well as quiet studying spaces. 

 
Grant and Scholarship Opportunities 
In addition to the programs and support services available to students and their families, UWF 
provides numerous scholarship opportunities to help alleviate student financial barriers and attract 
and retain a diverse student body. The following are examples of scholarships available at the 
University: 

 
Multicultural/Diversity Training Grant 

UWF’s Office of Equity and Diversity (OED) is pleased to offer the opportunity for full-time UWF 

faculty and staff to apply for travel funds to a multicultural/diversity conference of your choice. 

The OED Diversity Training Assistance initiative has been established for the purpose of 

promoting diversity and the understanding of diversity within the University. 

Diversity Scholarships 
UWF strives to offer outstanding academic programs to a diverse student body. UWF’s 
commitment to diversity is founded in the knowledge that intellectual, social and cultural diversity 
are essential ingredients in the educational process. As part of UWF’s effort to create a diverse 
student body, the following academic scholarships are available: 

 
John C.  Pace, Jr. Memorial Scholarship 
This endowed scholarship was established in 1994 by the multi-million dollar gift by the last 
will and testament of Dr. John C. Pace, Jr. of Pensacola. The endowment supports transfer 
scholarships from Florida public community colleges, achievement scholarships for 
continuing students, graduate scholarships, and honors scholarships to new full-time 
freshman and Black freshman. 
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BG & Mrs. Michael L. Ferguson Scholarship for Sons/Daughters Military Vets 
This endowed scholarship was established in 2001 by Brigadier General and Mrs. Michael  L.  
Ferguson.    Scholarships are awarded to the son or daughter of a 

deceased, active duty or retired veteran who demonstrates leadership capability and a 
commitment to service, with children of Army veterans receiving a priority. 

 
Dan McLeod Memorial Scholarship 
The Dan McLeod Memorial Scholarship is a competitively awarded scholarship that is 
available to undergraduate and graduate students with orthopedic disabilities who attend 
UWF. An orthopedic disability is defined as severe skeletal, muscular, or neuromuscular 
impairment. 
 
Theodore R. and Vivian M. Johnson Scholarship 
The Johnson Scholarship is a competitively awarded program that is available to 
undergraduate students with disabilities who have a financial need. 
 
Pensacola Women’s Alliance Scholarship 
This scholarship was established in 1992 by the Pensacola Women’s Alliance. The Pensacola 
Women’s Alliance encourages the advancement of women in the community. Scholarships 
are awarded to female students over the age of 21 with financial need pursuing a college 
degree or vocational trade. 
 
Latin American/Caribbean Scholarship 
This scholarship was established in 2001 by the UWF Foundation, UWF, and friends of the 
University. Scholarships are awarded to citizen/resident of a Latin American or Caribbean 
country, including Puerto Rico and the U.S. Virgin Islands. 
 
The Lisa Wallace Giese Memorial Scholarship Endowment 
Scholarship preference is given to a female student in their junior, senior, or graduate level 
year majoring in Accounting and maintaining a 3.5 or higher in their major coursework. 

 
Helene Erickson Memorial Women's Tennis Scholarship 
This scholarship is intended for undergraduate and graduate students on the women’s tennis 
team. 

 
Aimee Godwin Scholarship 
This scholarship is for students on the UWF Women's Basketball team. 
 
Camille Carunchio Women’s Soccer Scholarship 
This scholarship is for Women’s Soccer student-athletes. 
 
Donald Carunchio Women’s Basketball Scholarship Endowment 
This scholarship is for Women’s Basketball student-athletes. 
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J. Terryl “T. Bubba” Bechtol Women’s Basketball Scholarship Endowment 
This scholarship is for Women’s Basketball student-athletes. 

 
Pensacola Runners Association Women’s Cross Country Scholarship Endowment This 
scholarship is for undergraduate or graduate students on the women’s cross- country team 
who meet University qualifications. 

 
Women’s Cross Country Scholarship Endowment 
This scholarship is for undergraduate or graduate students on the women’s cross- country 
team. 

 
W.H. “Hendy” Hilton-Green Men’s and Women’s Golf Scholarship Endowment This 
scholarship was established to honor the memory of W. H. “Hendy” Hilton Green. It is 
designated for eligible men’s and women’s golf student-athletes attending UWF. 

 
Women’s Athletics Trust Scholarship Endowment 
This scholarship is for female student-athletes and other activities related to women’s 
athletics. 

 
Argo Scholars 
These scholarships are for a select group of highly motivated Pensacola High School students 
who also have significant financial or other barriers to success. ARGO Scholars are 
mentored, participate in a variety of cultural experiences, and receive scholarship support 
for tuition, books and room/board while at UWF. 

 
Lisa Jo Dickson Memorial Scholarship Endowment 
Scholarship awards are made to an upper division initiated female of a UWF Panhellenic 
sorority who has proven leadership roles in and commitment to the mission of Panhellenic 
Greek life and her sorority. The recipient must have a 2.8 GPA and record of 
volunteerism/community service. Students may receive the award a maximum of two 
times. 

 
W.J. (“Jerry”) Douglas Annual Scholarship 
This scholarship is awarded to a student meeting UWF’s enrollment requirements and may 
include the amount of tuition and matriculation fees, excluding summer term. First 
preference is given to student(s) returning to or beginning school during and/or after 
military service. Second preference is given to the dependent of a person who was a student 
during and/or after military service. 

 
Dr. Grace Po-Yuen Chiu Scholarship 
This scholarship is awarded to students majoring full time in international chemistry 
entering their junior or senior year with financial need. 
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Maria Flewellen Mikel Memorial Scholarship Endowment 
Preference for this scholarship is given to an upper division or transfer female student 
pursuing a degree in Business or Finance and maintaining a 2.7 GPA. The amount varies. 

 
Stan and Mary Stephenson Engineering Scholarship 
This scholarship is for full-time students majoring in electrical engineering who have a 
cumulative GPA of 3.0 on a 4.0 scale. Preference is given to electrical engineering students 
with dependents who indicate a desire to teach engineering and/or first generation college 
students in engineering. 

 
Frank and Alice Adams Scholarship Fund 
This scholarship is for a Florida resident freshman with a documented specific learning 
disability and a cumulative high school GPA of 2.5 on a 4.0 scale. It is renewable through the 
senior year based on cumulative GPA requirements. The maximum award is equal to 
tuition/matriculation fees for two academic terms. 

 
Max Conner Scholarship Endowment 
This scholarship is for UWF need-based students. Preference will be given to first generation 
students (defined as those students whose parents do not possess a baccalaureate degree). 

 
First Generation Scholarships 
These scholarships are for UWF need-based students enrolled full-time or part-time 
(minimum of 6 credit hours required) in a degree seeking program. Students must be 
residents of Florida, have parents that have not earned a bachelor’s degree or raised by a 
single parent who did not earn an undergraduate degree. 

 
The Kerrigan Daughters’ Young Women’s Scholarship 
This scholarship is for need-based female students under the age of 30 (for the first award) 
with dependent children that meet enrollment requirements. Preference is given for those 
with primary custody of children under the age of 10. First-time students from community 
college or high school are eligible regardless of GPA. The award covers tuition, books, lab 
fees, and matriculation fees plus up to $250 for miscellaneous expenses per semester. 
Recipients are eligible for a maximum of 10 semesters if requirements are met. 

 
The Society of American Military Engineers, Pensacola Post Scholarship 
These scholarships are for students residing in Escambia and Santa Rosa counties who are 
enrolled in Electrical Engineering Technology or pre-engineering programs and have 
financial need. Preference is given to veterans or active duty military personnel. 
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Solutia Pre-Engineering Scholarship 
This pre-professional (pre-engineering) scholarship is for minority and/or female students 
with above average grades and with financial need. 
 
Future Women Engineers Scholarship 
This scholarship is for a full time female student in Electrical/Computer Engineering with a 
cumulative GPA of 3.0 or higher. 

 
Dr. Cheryl L. Thomas Memorial Scholarship 
These scholarships are for need-based students that meet UWF enrollment requirements.     
Preference is given to upper division female students with GPA of 
2.5 or above. The maximum amount of awards is equal to tuition and matriculation fees. 

 
Bruce R. Dunn Single-Mother Scholarship Fund 
These scholarships are for single parents with dependent children (one or more living with 
the parent) who are full time students pursuing a graduate degree in Psychology. A 
cumulative GPA of 3.5 on a 4.0 scale is required along with a minimum of 9 coursework 
hours remaining in their program and financial need. Awards of $500 to $1,250 per semester 
for tuition and matriculation fees (excluding summer) are available. 

 
Jeffrey Scott Henshall Scholarship 
This scholarship awards a student with a disability or a student whose focus is disability 
related. 

 
Linda O. Dye Award 
This annual leadership award of $500 is made to a female student for significant 
contributions,   sustained    leadership,    and    service    to    campus    life    at UWF. 
Considerations are time, energy, creativity, and work to enhance activities, intercollegiate 
athletics, and the development and maintenance of traditions. 
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University of West Florida’s Strategies for Achieving Employment Diversity Goals: 

 

• Utilizing an online recruitment and hiring process increases the visibility of openings at UWF to 
applicants for employment both internally and externally. 

• Hiring managers are required to advertise job openings in discipline-specific journals and those 

frequented by females and minorities. 

• Job application deadlines are extended and hiring officials are required to advertise in diverse 
publications when searches have not resulted in a culturally and gender diverse applicant pool. 

• Additional outreach initiatives are utilized such as job fairs targeted to females, minorities, 
individuals with disabilities, and veterans. 

• Bias in the employment process is controlled by requiring that search committees represent gender 
and racial diversity. 

• The John C. Pace Symposium series is designed to bring distinguished scholars, artists and leaders 
to Pensacola for lectures, performances and a variety of interactions with faculty, students, staff 
and the public. 

• Access, equal opportunity, and diversity are included in the University’s strategic planning process. 

• The President’s Award for Leadership in Diversity is provided annually to recognize demonstrated 
leadership and/or evidence of participation in multiculturalism and diversity and the engagement in 
dissemination of information and implementation of events or activities to enhance cross-cultural 
understanding. 

 
UWF will continue multicultural/diversity training opportunities. Funding is available for full-time faculty 
and staff to travel to obtain training on multiculturalism/diversity issues. Applicants demonstrate how the 
training will benefit the diversity of the campus community and how attendance will contribute to the 
applicant’s discipline, and how learning may be incorporated into diversity initiatives in the individual’s 
department. Attendees share their knowledge by presenting what they have learned to the campus 
community. 

 
UWF will continue its commitment to advertising career opportunities in female and minority publications; 
providing the annual President’s Diversity Leadership Awards to faculty, staff, and students; making 
professional development leave available to faculty; and making tuition fee waivers and textbook 
scholarships available to faculty and staff. These strategies will ensure that the University remains visible to 
female and minority applicants, maintains budgetary incentive plans to recruit a diverse workforce, and 
provides educational scholarship assistance to further the University’s goal of a culturally diverse campus. 
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PART VII: PROTECTED-CLASS REPRESENTATION IN THE TENURE PROCESS, 2018-2019 
 

Table 1.  Protected-Class Representation in the Tenure Process, 2019-2020 

Sex, Race/Ethnicity Applied Withdrawn Denied Deferred Nominated 

MALES           

American Indian or Alaskan 
Native 

          

Asian  1       1 

Black or African American 1       1 

Hispanic           

Native Hawaiian/Other Pacific           

Two or More Races           

White 2 1     1 

Other, Not Reported           

Total Male (Include Other, Not 
Reported) 

4 1     3 

            

FEMALES           

American Indian or Alaskan 
Native 

          

Asian            

Black or African American           

Hispanic           

Native Hawaiian/Other Pacific           

Two or More Races           

White 4       4 

Other, Not Reported           

Total Female (Number and 
Percent) (Include Other, Not 
Reported) 

4       4 

GRAND TOTAL           

LEGEND: 

APPLIED: Faculty whose names have been submitted for tenure review. Sum of Withdrawn, 
Denied, and Nominated (or provide explanation). 

WITHDRAWN: Faculty who withdrew from tenure consideration after applying for review. 

DENIED: Faculty for whom tenure was denied during the review process. 

NOMINATED:  Faculty for whom tenure is being recommended by the University 
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PART VIII: PROMOTION AND TENURE COMMITTEE COMPOSITION, AY 2018-2019 

 

Table 1: Promotion and Tenure Committee Composition, AY 2018-2019 

Type of 
Committee 

Black or 
African 

American 

American 
Indian/Alaskan 

Native 
Asian 

Native 
Hawaiian 
or Other 
Pacific 

Islander 

Hispanic 
Two or 
More 
Races 

White 
Other, Not 
Reported 

Total 
including 

Other, Not 
Reported 

 

 

 
M F M F M F M F M F M F M F M F M F  

University 
Faculty 
Personnel 
Committee 

         1 1        1     9 3     10 5  

College 
Personnel 
Committee - 
College of Arts, 
Social Sciences 
and 
Humanities 

                        4  1     4 1  

College 
Personnel 
Committee - 
College of 
Business 

         1       1  1     3 1     5 2  

College 
Personnel 
Committee - 
College of 
Education and 
Professional 
Studies 

        1               2 4     3 4  

College 
Personnel 
Committee - 
Hal Marcus 
College of 
Science and 
Engineering 

        2 1             2 2     4 3  

College 
Personnel 
Committee - 
Usha Kundu, 
MD College of 
Health 

                       1 2     1 2  
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PART IX: OTHER REQUIREMENTS 

 

A. Budget Plan 
UWF requires hiring managers to advertise in diverse publications. These publications included: 
Academic Diversity Search, Association for Women in Science (AWIS), AllHispanicJobs, 
AsianHires.com, AfricanAmericanHires.com, AllBilingualJobs.com, AllLGBTJobs.com, 
Disabilityjobs.net, Diverse Issues in Higher Education, Diversity, DiversityJobs, IMDiversity.com, 
Hispanic Outlook, Insight to Diversity, Journal of Blacks in Higher Education, LatinoJobs.org, 
Latinos in Higher Education, LatPro.com, Minorityjobs, National Employment Minority Network, 
National Registry of Diverse & Strategic Faculty, Native Jobs, Over Fifty Jobs, Tribal College 
Journal of American Indian Higher Education, Society of Women Engineers, Urban & Regional 
Information Systems Association, Academic Diversity Search, VeteranJobs.net, 
WeHireWomen.com, Women Leaders in College Sports, Insight Into Diversity, and Women in 
Higher Education. 

 
The University has been successful in increasing exposure of its position openings to females 
and minorities in the hiring market, and this will continue to be a priority. 

 

B. President’s Evaluation 
Each year, the Board of Trustees evaluates the University President. The evaluation includes 
reviewing equity goals and objectives. The President ensures that diversity and equity goals are 
a priority at the University. 

 

C. Top Administrators’ Evaluations 
The University President continually evaluates the activities of the vice presidents to ensure that 
diversity remains a priority at the University. The University of West Florida’s commitment to 
diversity is campus wide. All University employees are evaluated annually on diversity regarding 
their support of equal opportunity and the University’s goals of displaying empathy and 
acceptance of diverse viewpoints; treating others with respect, dignity, and consideration; 
promoting an environment free of harassment and discrimination; building a diverse 
workforce; including diversity in committees so that expectations of all are considered; making 
efforts to ensure that all employees feel included; and assuring that campus diversity is 
reflected in the membership of search committees. 
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Global Tech Programs
Virtual Study Abroad
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The future of work is changing.  

Across industries, the demand for international experience is exploding as 

economies evolve into tech-centric, multicultural and remote workforces. 

The leaders of tomorrow are those with hybrid 

skillsets.

The top companies are looking for employees who can combine a core area 

of expertise with real tech skills.

The local job is now global.

This program is designed to give all students, regardless of their ability to 

study abroad or academic background, access to the in-demand skills that 

lead to a great global career.

Global Tech Program | About

Course 1, Introduction

Dr. Matthew Small
Global Web Development Track



Global Tech Program | Tech + Intercultural Competency

Intercultural Communication

(Co-Curricular)

The ICC components of this tech program will help students develop effective and appropriate intercultural 

communication skills that support relationship building across differences. Some of the topics covered include self-

awareness, understanding your identity and values, respect, cultural humility, seeing from other perspectives and 

worldviews, listening, and relationship building (Deardorff, 2020).



Global Tech Programs are delivered using a combination of lectures, 

recitation-style + intercultural LiveLabs and real-world company case 

studies.

Lectures

Students watch high-production lectures from industry experts and engage 

with intercultural exercises and global case studies throughout the week.

LiveLabs

Students then attend a twice weekly LiveLab, where the LiveLab instructor 

walks students through practice skill assessments and engages the class in 

intercultural presentation, reflection and discussion.

Real-World Global Case Studies

Students complete assignments and projects with real-world global company case 

studies from the most recognized brands in the world, including:

Online Global Learning | A New Modality of Study Abroad



Each Global Tech Program includes real-world projects from 

top global organizations in the US, Europe and Asia, including:
London AirBnB Growth | 2019

Global Curriculum | Real-World Global Case 

Studies



LiveLabs

Each week students attend LiveLabs to interact with peers and dive deeper 

into the materials. In LiveLabs, students are divided into discussion groups and 

working groups to reflect and discuss on that week’s worth of intercultural 

material.

Intercultural Learning Exercises

Throughout the program, students will have a series of intercultural learning 

exercises aimed at increasing their intercultural communication and 

competency. An impact and skills assessment will measure intercultural growth 

throughout the program.

Projects

The final assignment for each program is a project. Students will be manually 

placed into final project groups to ensure each group encompasses a truly 

multi-cultural perspective.

Intercultural Learning | A Global Experience



Story Circles
Story Circles is an experiential learning 

experience designed to help individuals practice 

intercultural competencies- specifically in an 

online setting. 

The activity, which is a key component of the 

Intercultural Skills badge, is led by Dr. Darla 

Deardorff, a world-renowned expert in the field of 

intercultural competency who developed this 

methodology for the United Nations. 

Intercultural Learning| Putting It Into Practice



Intercultural Learning | Global Participation

Students from 38 countries, 648 cities and 47 states joined our LiveLabs weekly this summer. Through 

discussion groups, Story Circles and group projects, participants put their intercultural communication and 

collaboration into practice.



Let’s give every student the opportunity to learn the 

in-demand skills that lead to great global careers.
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